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T HE GAZETT E OF INDIA E X TRAORD INARY 

(^) ‘‘^'’■^'34f^#m^»4TO3^3^»Tro(l)%3T?T4?TTqTfq(T?Tt3ET7y-gjTffTiT-|=Fp, 

(T5) ■^■m'aTTq^TT^-!iiT3r'‘T7: arfiTORt arf^T^ 11 

('^) "TraET "suf^iwr” 3TftT'!t)lR4T % tTFI^ ■^' 3TWTO sfR ■«fi4^Tftqf % tTFP^ 3TWI!iT -SRI 
(^) “^?7J^”^TiHRrlR9a?TlfiRTf ;— 

(T3r) ^ 3iqRl, 3l|T|«til(l ■RT 4 h 4-^|0 UC'-’l <7l*1H 

(R) Rr«ffR^.J«hl'0 wi 3II«bn-H'*i aTR^^ra, -SRlfV; afk 

(.■R) % ■sfRpT TfteR RT 3T8(ftll 

(z) “Rfti?Tf^”^Rr^3fRR^w,-®rfT;i^^,^3TM7Tt I 

iz) "^T;4^'’^Wm3(Ri) (2) 3fR(3)'^7<!iril^^iR^^I'^f^M^-q7;RTRT^T5qf^3Tf'raTTi 
Tllf^ f, 3E«4Fft ^ ^ 3ER-REOTf ^ ^4R Tjt W11 

(■ 5 ) “Rf{«IR" 3Tf«4^ ■RT ^t)4«ird RT^/SRT rRt (Rf^ rRi/R^ ift ^Tf’TOTO RT ■4)M^I{I t) sfR 

TTT ■afn+erR^ trtfi, ERir-fTm, afk ■ail ■'j^; srRwTft rt ■RRNnft ^ anf5ra f , 
f, -f^ 3REin ijetTijf Rftr/RnT ■^TlfiE'T 11 

(rg) “arfiTORt"'^ 3(RT)(i) ■fif RiPifS^-Ef ■q?;■q:Tfr^aifR^ 

(^) "^”^3TTd»4 31^ ^RnP^Eif % RFT-RfifTT, -f^ ^ ftfHqHf sRrjTt ^ ^ ^ % 

■^^ q'il'Jiff (V)<il 'anr^ f^FRTl ^nHHn stRi^iO 'RT RR^Rlft feKi yfriHuI yiKi 'RfRTI aTT% ■RTTTT '^H'I sfRivln 

tl 

(Ti) '‘■R^’’^-olqR3i\T'q^ H^Rqaii^aqfwti 
(q) “ y ra 1a ; t^ 

(■^) ‘‘■Rsi^RE’’■qRH«hiqi{iq"^ffWif^wr r'rk qrm■ rt^it arRiwi, farR^+irtqr■J%7q ii^arfRRTRt 

3TEqra-n 

3 . atfil^lR'lit 3ftTy>'it^(lft<4T «♦)! q*ll<*>^«i : 

(^) 3?It shti-^lRqT ■qit Pl^Rl^i-HK '■Tfl^fl "RTRI^'n ;— 

( 1 ) 

(0 

(li) ^-11 

(m) ^-m 

Rpifft e^niHH'SF’Ear^-£fRT:;qiR'5^-qapTT-^ :— 

( I ) arRiRnff 

( II ) viiw 



(m) 

(iv) 

stR'^ M<iHH, 1^F% fi^!j|cti 'gRT RTSBR% 'H trR-’HRR RT 1%RT 

^IQ, I 

(2) «et<l 

3T*TfcI^Rrl(M=b-'R^-<sl'iliT^\ a^T^f^rfcRF ark 3RR IfpiRlf, 

■gRT %RfkT RR'cfiK % “k RRR-RRR RT ftiRT ■RTRI 

(3) ■RJ|^-R3TSjkR«TWf 

aiRkRST TSPR aTRhl^R^^rsn^, R^^IRTIp^-W-RR^ ^rNr^, fifRT-RF-R^RRl^^, 3TR^ilkTcp R?R- 
RT^-R?'-RR^r^ -^RNnk, Rt^ alk ^ SRR MrR7 Rtt^^ ^ %=#!? RRFR % 

k RRR-RRR RT feRt 'STIR I 

(TS) ?R fkfRRR feRf HI RRT Ril RF RR R^ RRIR! RTRTTI fR> % f^TTi arfRRRkRt' R1 RRfRTftkf % RRt RRr! 
RT ^fRRf R5T FT RRR 'tRi k RiT^RT 3T^%R f I 

4. 3TTSlFJt RRfRRt 

FR fR^RTOt k' 3RRf^^ fRiR\ RfR^R RtR % ^ 31?R«S RTRRR RT % RTRRki, RTt RRR-RRR 

RT fR^RRT R'l^Rt ^ RTTTt fRRi RTTi, fRTRt fq^'I'^i RTRTcT RI RkfTRfR k fRR2% % fRRTt R?t fefRRTkl RR^ a^T/RI 
RRhRFR RRk k r 4 k 60 f^RT k SRTfRR? r5^ STrTr % %tT tM afk/RT aRRTRt RTRR RT RR RRim f : 

RT=^RFf^RF4 3fk/RI3TPTTRtaRRRRT'^iR^fRFRiRTRkTRT'tRT% RTP# k Rit I 

5. ^ Rk -^RT k’ fR^I^ 

(1 ) 3TfRcfTTfTR^' % RRR k aTKqt^ fR’^fRR RTfRRiTk FlTRT I Rr+RlfeT % RRR k RFTRSRRRT RlfRRRk'^ : 

RT^ RF fRT RfF RF1RR-»RF % RF RTRF^FTt R ■^, TTl RT+RiItrI % RRR k ^ R^TiiS fRRf^ RTfRRTlft '^R 1 
( 2 } k'R) k RR^ fR’jfRRRT f¥RRR 4 k RRT RRrTrR % fRRTR rMrRR ^ RTTT 29 kr 3T^[RR %Rf(R RTRRT FtR RRITi RR; 
fRRRt % ar^RTT RTt RTRRt 1 

v3) ^R?t kRT k' am^ RF# RT Rc^RT arfRRRT^ sfk RRl'Rlfl RRt ^RiFTR RRI fRRlftR Rt Rr=RmRTR1 fkfRRRl 

RTfRRnft R TRTRRT (fRTF^R) RRTR-RR RT^R RTTRT aTTR?RR> #TI 1 

(4) (0 3TR^—-^R^ 

(R?) fRR^kFTTt'^'5Rf^%RTRfRRTFl^t RtIrRTF RR^RRRRirlRRlt, kTRS^RRft/RklRftlRR^, 

RRRT 

(■^) fRTR^ RrRT/RfR %RTPrTF t^ ■p: Rt, fRRTt ■SRf^ %RTR fRRTF Ir^ FT RTfRRTR ■^FT^ RR RiTTT ■^, 

^3RR RF RT Pl^lf'W ^ fRTR RIR R^ T^RT ; 

RT^ RF % RfF RTfRRFTt FR RTF ^ RR^ 1% fRRTF ■®Rf^ RRT fRRTF % arR R^TRHT RT RTTRT^ iRfR 

% aFR^R ar^l^R ^ afk RF Q.-HI RTT^ % 3FR 3RRTT rI Rt RF FR ^RRR ^ RRtfR k RRiRT I 

(ii)'^ltW 

■^RTtkRTR 3TRRtRF#iR^iRRRTRT^tRr3TfRRRkRTRRNfft3T^TJRl II % ar^RR 3TRRt ^qll^R) ^rIr % RTTk RRi 
RTRRT RT^R Rk'll 1 

6. '%RRRFT3fh'R^ 

lRf^3k'^fRRlf^lRRftRtR»JFk''^TftRtRFRTfR^3TfRRTTtRTRRfRTTtRTTRRRRTR, aftT %R RfeRT'aR RRRT 
RR FtRt, Rlt arfRfRRR R?! RKT 17 ^RTTT (1 ) % -aFRkR %=FkT RTRilT FTTl RRR-RRR RT tRfRRiiRT R?f RTIR 1 

F.^RRWRR 

fRT k Ir^RR lRRft Rf ^'kRT, Rk R^ fR^fRF % RTRTR % f^RRf RR RRI % aT'JRTT Rt ^TF RT ^ ^ 

RR% lTRk R5T^ % R)M fFRR k 3TTRR Fkft ; 

RTT^RF f^RfFRF Rnk ftRR % aPTTTFR k' RRkTTFnr R5TRT t, Rt RR RR fk^r RR ^RR a^T R% RTRT RTT^ RR RTR 

rft fIrt I 




H m o-L. tJ 


8. uftcftsfrr 

SiqftT % (cni, I 

(ii) 3Tfti^^■ sr)' araftr%%Ti■qft^hiT"qr■#Ti, 

■JirfyohiO 5RT '^: aiHfqqi 3T^f*r % q<clqi fr%^ I 

SiifN* 3T<?rf^% q®m '51? W^'il I 

(iv) ('q’) rdrM5hl<<'qT3T#Rsi-?i^'^’#^f^«w <+4-=ii^ f^ Pf^fa -arf w ^ 

5KI '^: SHifttq) ^ 3T5rf^ % f^TTJ q<eiqi ^ ^l^'ii I 

(71) 3TVh7ST7T^'^^i4’grO'MWi^'?i^'^‘f%#'q^m'q7it^f^'^'qT^: ■q^'^3T*rfv%f^-qrftqt^tR; 
f^'d yift^ohlO 'SRT TTTq'*T^t% 3T^ftf % (cni( q<siMi ^TI «i‘iF I 

(v) 37 fv^ ^ =b 4 -cii 0 %TTiiT^ ■qM^ ^ 3 ?^, 3 ??% sm # ■qf 3 T?TMFr ^ ^ w 7 TW) "qi 
Mqqq7tqfTTiq'4'^3qqfq%^fTR'37Tqqqn#i^7i^3m<f1WTq>^'q7 3T5^TftqT3Tf %3T^q^'5n-??%Tfli 

9. TSrnft^FTTOT 

(I) qfq 'srrfqoRifr q?)' Tiq '^', fqrfft srfqqiR) 'qr 't>4qi0 % srqqt TTcTtq^jrrq) ■'jjt qiT ^ fft ■377 
arfqqTr^ qr q^T^m qft ^ qft ^ qsqqt qjT f^ 1 

( II ) qf^ qftqtsiTi qqr^ q^ srqfq, qfij '^, qrf^ qRq)^ qit srqfq % Ri^Rw qrfqqqft qft q^ 7W 
srfqqqfr qi q>4qi'0 qqq qq qr Tqiqt^rq % fpiT^ qqjqq q^r %, q): 

(^) fq^qq Rhi^, '!<), srfq^Rtqi^4qiTt qrq^4f, 377qj) ^qr^ ^q?qji qtfqq ^qq srqqr <sh^ i^ob 

^qq ^q^ qqiqr q^t qq qqqft'f 1 

( 73 ) ■f^qjtqqt^ qt^fq}# srfqqqdqtqqNifi%qrq^ "4, 3 ^377) q^; qrqtqiqfHq 1q^qq■qq>qTt, 
fsm^ 3 ^ q7jt=7q qqr «7T I 

10 . srq ^ 3ft 

(1) ( 37 ) qit^ qt 37 fq=t)i<l q 7 q) 4 qi<l 'fl=t)<l wt'S^ qr 371^ qqft q 773% qr tqrqqq % 37 q% f 77 ^ % qt^ Pi^Rtn 
qTR-Tqnft qft fpTfiqq 3q ■4qtftq ^"4 arqqt q^ ^ TT^qr I 

( 73 ) qtfer qft 3T4f^ 37qfq ^ qqn7 ftqt :— 

( 1 ) (4)4137fq<=hi-0 % HiH^ 4 qtq h@ 14, sfR 

(ii) fqjTTt qq^qift % qrq^ 4 7 ^ i 

(q) fqTTft 37fqqq4qTqj4qT4'5nT3q-'fqfqqq (1 )(73) % 4q%qTq44’, 34^qft %3q4', 3774 

41 fit) qft 37qfq % 377 %) 4qq % qTiqr Tqiq qjT ^qqrqqvTqi'^tqTi 

( 2 ) 3 q-fqfqqq ( 1 ) 4 stqM^ qfq^ qm %fq 4tqft^ 37fqqq4 q7 *4^(71, f^RT^rfqq^ sT^^iTTTfqq) 
=bi4qi[^q'i qrRqq f, fqjfqq qrfqqq^ % RiRsq qqfjqtqq % tqqi 437 qft 4qT q^ 77%qT 37qqT Tqiqqq q^ 4 77%qi atR 
37 ^i/i( 77 l 4 ct) efii4qiR!4) 4 ^4 qr 377 % 41 <n 44 -37473774 qr q74qi4 5«/ fqqf qqr Tqrqqq qTi =41^ 4t qrfsT? qq qq7 qqrqt q^ 5 ) * 11 , 
■qq 33734 qTfqq>i4 ?r7T Tqtqqr q f^RT qnq 1 

7M«t3>’7U| 

qf4fq777t37fqq7r4qTq4qi4'#'fq3rfqq qq qqr qi 34 qfq7i7qqqT4 377 q7ttqrfOTqn4'f%qrqq74tf% 37747 
473 ^ 37 j^(i77f4q) <7>[4qifg q7 qqf q ^q4 qrTTt qt 77 ^ ^333774 573 affqq 377^^1 mRq far;; -gn# qq7^ fqfqqq % gqi'jfq % 

377 37fqq774 qr 374374 % fqqTs 3r^!jiR7f437 q)i4qif^ 41'qjteTfqqqiqT^i^'II 1 



11. arflT ^a i PlH i 

ft?3T«zi^, ■ 5 ^' 

Pq^cmj^Kf^3Tf«f^-qr■=ti4'<4K'l^ 55 ^^3TT^^^^"qT^ 

■'^T^ "^TF Ht ■%'5^ ■3^-f¥n^iH % fsRit ^ "^n ^ <r«r ct^ fsF^ vshiimi, -stsf ^ref) % 

srf^BFif^% HiHcl ■sR^ #T■»T^ ark ‘+)4-ciRl % hihcI tr^"3^ Hllifi ^ f^ -qr 

arflj^ ■qTgP^^^^3^^^3Tf^^%-qTJT^-^f#T-q^%«IW3^^FTNRt%TTR^-^'l^-q^%^71^ %prof?r 
■3 : 

■JTF'ft i% ■3?-f¥¥TH (2) ■^‘f%TT'T^ % arjfnT arwry % an^3TH5^ arftmrt-in 3Ti^ f^ ■511% 

% Tj;^ '»T^ % '»ThR 3Tt2T^ % fnf?! % ^ ^ %fen 3TWn%^ ^ -H^RcTT t af^T ^ arwR^cpT fir^ ^ ^ ?fh ^ 

airarRl % 1%3Tt2T^ igRI'f^'T^ 3TT^':5qTqtf^'3^f, ^ HIH<^ fr^KfcT 3#T3Rjff7n 

“fNr^■^^■^ n^ ■^ q^KT) ■f^ 'qm.'ii, 1 % ar^sroarr^■jrt i 

( 2 ) arWT^T ql^ % qiq ^ qiq oil qicol i^qi rImRi 'icjo qR'ii, ^ q?; crIiFI f4> 

■a^-fqpiqq ( 1 ) % ar^^TR P+iRI arftl^!^ ■RT q>4^i0 4qiPi<^Ti RiT fc;qi 'jimi qif^iJ "^n '3^ I 'RF RfMld Hrlqi 3 tP^£+i|{I "RT 

^ ■?m-‘RRR FT ^= 1 ^ ^rWI aftr arsq^ ^ ftrr^ i 

FH fqPiqq % yql'qo 'RF arfR^ilTl'RT q)4qi'0, Pj 1R4)1 '^FR-'RTf^^ H 5 II H^cil 'FhVs ■^, arf^^qiRcti ^ a^r^ '’jft 
Ft^'RI^ ■%■ fnaxl H 5 II % aiiHai) f^ 4qiPi<5Ti fP’TT I'^ arf^qiHlTn ct,4qi<l ^cl'>'S<'*TTF%';l<i'i Ml4<=h^ f4i4l 

ar^ ■f^ aTp^qiRrll ^ arr^ ■>jft qi«ii %, ■RF 'an % arpFR 'fW I 

3T?2in-3 

qR'JcSrti, qc;l-*ifri 1^ Mrqiqttq 

12. 

f^^lTRTRc^atfR^'Rr 4i4'^Rl %'4^R'4f^?roFm-FmRTftRffTFf^^FS'4HRiFSTnt m w 

Tm w ^smjTTT aftr w 4 f^Rtfer '31 h-*k1 f 4 f^ i 

13. ciR^arii 

(I) IN>' 3 ^-'Rr 1 wi (3), (4), (5) afh: ( 6 ) %F«ii^^■4T w(t ■RTT tir Hi'iPi^i^i) % 

sTKSTRtR 3#r^ -Ri «4,4-q i 4 'STr^ % 'f^ ■Rft^sFT '^jfw F^F '4^4 % aRrpk ■?tr4-'fr ^f-qqi ttJft I 

(II) ■ 5 ^ FftWT ^^ ■ ■ ’ 4' -^4 ^ fFRffet ■ftfFj; -TTI aRRI#’ ■FT ■JFTts^n WTTrff it?^ ^ aTRTPT RrRT WnRT FRT Tt 

jf fijch i Rql ■FT q>4-^i i R4 i ' , ^ 41 ■rtrw fI, % 44f fR^iRio Ifrit wtrtt i 

(ill) (Ff) f4R4^TlFr4^FT'l44MH^4'F<(t^ aTf4FFTl^FT'+4qKlF4qR'^Fl^F4^fFrFfFTT^Tn5|4RT4d4MH4 ■.■iH<+l Rl'lRw 

■^4 oi<l<a % tt^ 4 ^4 'qm.'l I 

C®) 'FIFT^3TT^4f4fT 4<l'FF^R^4^TFnF4FTftTFTT^FT^Ft ■FT arfqFT arfqFJT^ ^FT <4)4^l(l ^FT, RFT 3441 FT^T 

qR i ^ffl ■wit ftt% 'sIft ^ff^ ■^ ^^^4 ■FI 4o4HTF ■^ ■3 ff4 fRm-ii ■^ fff4 4 ■srt FT|Ti41 I 

(F) ■^tfT ^44 '^4qol 4o|4 ■RT 4 oHMM 4 ■HHio Rqi Iq^n, "^icl FtFT arRlFi hoI—io arfR^RiTl ■FT q)4^ITl 'Ft, qpi a-iqil 

c(Rtdoi ■3 Tt4 'fIft 'ff^ % ■4f4 ■ft 4<i4HH, ■^ 41 HiHdi 'Ft, %trf44 RtrIRf FTTIRtI I 

(iv) ^ »JF^ !4Fa#T^F4'FT'm^'FR^TFRf4F'FFTTTF, anRlFT ■FTt 4 14WT, 'FifFFT F'FTF, 'F^ 14^41'FT IfFTF 29 F^cF, 
1980 '4)'FF 4t$FI T 3 [Fi 2/17/79-aTK aFT '41. 'STTI hR^iRif ■HVilRlF ^aoHiol 'Fil '44) SKI aiHFIn -qH 'fH ai<l<a FiT 'FFTF)! Rqi F 

4, ■?lTTm'FF»TFvf F5l'5FTFT4’'3FFil'FfTMFT'F)l'F^'5TTTTTF'F5l'FIIF41fF?'?T41 '‘JF^ 4 f arRlFFTl aHr/FT clyiF-R ar+.lcolo 'fI^ 

FTRSTTTF^TFlf f4■JFTFT4 FiPfTF i4'414, ■«ra4 14) TR+K'^T RfIFi' 22 FiTFpi, 1991 %'FF'FTsFT 11 -3/90-aTTT JTK'Ff ( i) 4'41 ft 

■FF^ ■*4^ ttf4 'FT 4ffhm ■^t 33rt4?t 3ti4 'fi 4 arlFFTiRFl ft Fi4fiPtf1 fH 'fifft 'fItmft ■ffI tf i 




17^ ^lofil 3n^1%cTlN) ^iTtTift I ■fe'^'HPTF^T'^TrsnTf^ ^ra7 % fr^rr wf grfiT^^Tit ^ 

^ 3ir4fict f^'^n^f ^Rl<a 3?*qf?M''^'TO*R'5rfT^ 3TITf!iT?T STPJHTfT^ 37^ 

■sitt a7«Tf«Hf IRT ■!ir<r si^' % f%«?tfeT ^ | 

14. ■q^NfrT 

H<;7”ifciqi ^N)% <rqfH4^ '=f>4’^i0 nql'^Ri %f^ STf^TqPR- 

'^rs(T «RT % : 

■qr^ '*iF srfwfM ■'tt 4 i 4 -c)ir< 4 l‘ ^ ^ 3 Tf«rf^m 29 % ^ 

fqqqt % 1 

15. U ' ^Mrt ' 4 

474 '^qi srf^rqn^qr °h4qi0 Rn^ ■sT^^n^qr“3^ 4*i4 qr ^^ihii q '?q ofiqf =t)<7 % fq^qq fqjqr qqr 

qr qrfT -3^ qi ^cithh ■4' fsrpflw^ f^Pvivj sr^fq qr 3 t^*ii % srvqqh q^f 3 ^ qtfeq 

■^sTRT'PT qipf qq% qr nRql^ fqqft qi qqq qcqiqfifq f^qi qq qqicq't 1 

3TS!im-4 

aiTERW, ai^iviifu iT^ 3iTftH 

16. fehtfl 3lfl^eh(<l qr ^4'ell'O «fit 4l«l( 

qr^ 3TfVqiKt qr qqfqr^ fqr qq TjTfqqfeqr arfqqqTt qi qqfqrft #tt sik qqqq kqnr fq? W3 qq qqr qq 
■fq? qjf 3q%r qqkqR k ^q qr 3q *i<Rpi qr oqRwqf. fwq^ ■jqrq-fqkq, fkroqt qr fqqqq k 3q wr qqr % 

Pi^^'ii^qK ^rqqr srk ■?qiq qr qFrqqr 1 

17. fcifq<44T'^31l^4>fl % 3<^mciq ehi qi(74<«( 

fq? ^ 3r<^ sTfqqrrk qr ■^^qrk ^ f^qqqf % ai^FTR qq^ q^ 3ltT 3qqq sTjqrqH q^ qqr 3q qr ^qf%qf iHi 

Tm-qqq qr qt^ qql aq^' 'f^^' q^r aqgqrqrq q?kq, ftR% ■^qrq-fqkq, fqqqqr qr fqqqq k 3 k im qqr ^ 1 

18. ■<if4n3[ ^ ■arfk^ 

qrkq? arfqqqk qr qqfqrk aiq^ qr^q^f % fq? qqqf qn^ % qmqif % qqq k ’jk qttrflqqi qqr^ q^qr ark qqrfrr qr 
arqrq^ qq k fqrkl' qtqqkr Tr^rfq qit ^rjqqr q^ qpRrr % fq^qt *mPw qi kqr % fqqfl' qqfqrk qr qq qqr qqrq q^ qkqt, qrq qqr 
qq ■^qrfqqr qr aqq qrfqqrqir 'ski q^^ ^ qi^ q k qr ^rq qqr 3k qfro arfqqrrk 'gju arqqr qrrt^ ■'jq qm kj, q^ 
% q qrqr qnq 1 ^ rsjfkq qq^ % krc; qrkqrk ar^^^qt k. 1 k qq ktqqr qknr 1 

19. -fgj-fl^qFrt^srsTk^kif^ 

3i?kqr arfqqrik qr qrkqik kkr qft kqr fqprqrk qq fwi’lkqr qkqr afrr k'qr qrr q^ % iqrq mqqr qqqr qkqr qqr 

fnqrik arfqqrrftqf, kkr % qrqqjf % qrq #T-kq qnk qqq Rfivi-qK fqrqrqqr tq? 33 qr wqq qqr 1 

20. \ftkr 3Tri^3 ft 4l»Riq 

qrt^ qt3TfqqnkqTq)kqik^W5rTfqqnkqk'^'?qtfrfq%1qqTkqr%q)Tqf %kqqkkqqT7feqtqT^iqkq 3rTfq% 
kq3;qit^ kt kii q^ kqr afk kkt "4^^ ^i^qrfqqi qr MqiiHiid q^qjkq, ktqqqqqrqrrk 
rrrqqrk 3qkr arfqqrTTk 'k 1 

21. 3!fli^)Tkrsn’<5>k^rk?T^^I?r%krj|qRqToye(yiyqT q(kctiR^ eqqttiq s«8i4k’ HPTq<kqT 

qit^ kt srfqqrrk qr qrkqrk 'wr qrfqqrrk qit ■kfrr % fqqr qk^ kt qiqk fqrqrqrqnq, k^niR qr qqqkrq, qrt qq 
kqqktkt qr qr arkqfqqr, q^ikTqrn:, qq^f^aTgkqqrqfqqqr qkqr: 

qr^ akqqrik qr qqfqrk kkt k^ % fqqr fqkr qiqrfkqr qr qkqiq qq?rq qrr arkqfqqr qrrq arqqr qrflkqqr, 
■qi^nqiqr, oqiqqifqqr, qk^rfqqr, fr^rfqqr, qTfkqr3T«iq[3iiqTfkqr3rfrfqqq3nqrfkTqrqnqqH?iq%3TkTq<qkpTqq;-H3FqTffqr 
qqkqq^qrrqkTkrqqrrqf k'q^qrqrqq^: 

qr^ qq kr fqr 3q qrik qrt qq qrq k q^ kqr qi 3k qRqqi qrr kqr qfq qrfqqnk 'gnr kqr qnk qq fqk^r 

Rqi 1 
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III—41 ^ TFsm : 3TFJTtITT^ 


(i) '3Tf»-raRl’m nRqK'^^ H'Si'-hI ^IT^wlTn 

y.'JiVll ^ +«IIh 1 ■^TT TTt '*IF Wfit I 

(u) Tj;^ ^ ■apf^PT % ■^it 3^ mR«ir % %■ ■^' ■^n ir!i»4 % 3 t#t ■^, wtr 

WFRTT % %T^ 3^ RiPthh RtT 3?TiRR RTH WtJRT I 


(ill) RiRRf^rf)R?)%I rrt sflT3TR^srRiRiiftRrRiifsit^RR%%fRRRT, fRRTi' 

■f^RI3T^'^rq^%, STfferfWT, 1956 (1956^41 ) RT dWiTqRi^nftRff 3T^RR=J3% 3T#T RRTT 3T^fWT 


Hi^g, =1^^ SinH'Wpl RT Afi^'oll'O ■Hl'Hl^il SrRlRrRT, 1912(19121)12) H W'JTI ST^Upp % 31tfl3 T^JR^f^RI 

llRlt'^ R?«6lpl RRlffl %, lit 4it41T5i^ iriR^ll)VJ| 3TflRrRT, 1860 ( 1860 m 21 ) 11 H Wfll ¥*fn %m fifl ^ 31#1 Tf'JT??>’f'i1 
IT f^Rlt H%RH), ^?TTfHTIT RpTfil %Tf^TFjllRI, TTnH IT IRni" in7^ URTT % I 

(iv) 1^-Rfl1)TT)ni)4lTf(ROTnftT1^1Tt''J^n^Jjfl'%finflj^’?TT7^7lTRn)’TR«IT1Tlin^^7nf^'^3R%'ftTT!] 
giKi f'nj. '14, R*)^"l mr % 1^ '’ttRt Titm 3 ^ iRn 1 


22 . atfiieMPl IT ct>i 3i^Hfa R^»i, (V'li ^ Si^M^an 3({1 ^tnw -inR^ni 

( 1 ) 1)1^ it ^rftnirft it inuft i^n irR^iTTTt srjifti R 14 tin ^ ie1 itir sfrr 3 it 13 imft it 

5*4ii31 % 313^ ^ TTjfiTT r^RhWl 3373 33 % 33^ fiTI fl3T ■STJlRmT TIRtT I 

( 2 ) itt^ 38ftl13ft IT 13tnft, nt fW ^ ^ 3T^[3f^ % IT 3^ itt 3^ 3Tfm 3T33 31T 

3T TF7TT i|H itlt STJlfttrRr 3T 3TftH)"333 31)3T itt-Sinfl % nt^ 133 33 3% 1)T H)3TT 33t 3t3T sfR 

3^3Tf31iTtt^33 3Tn^?IT33T731T1TTtlT^ltt'3n3PSRR% ; 

30^3f^3ra3 3Tfl1)l(l 1J'Vi'^fn3Tfl1^3T')b4’--IKl Dit mRRiRiII'’^' aT^lRmT ifllT3 TFI IT 33^ ^1331 
^1Tf3 itit n^lftlRriT arfVlT'^lit 3T37R9rtlR3inTf 3^R: f3^7I'^ 313111 f^T"^ ar^lftlftT IT srfHT’^ lit 

3TtiTT4 '513 RtiRti Rrin imj; I 

23. ^^■^'MliSUeHl 

if^iit^ arfiiTTdn ii4iTCt3Tn 313#'’^'7iT3n33T^n33T^t arf^fintiTiiniT 3^331113 intiTi^TT tit 1^ arwror 
lit 3^ % ftpn 33 31 ■gwi'dl ITfT 3^ H 3*8311 

24. dlCM 3^tT lei'll t41<»iK nnfl 

(1) linj aiftnnt 3T iRpirtt 3 lit 3ii-^sff % Tji^-qr 3T3t373 arRnntir i-^iiO lit^ ^mpr +41iik iit3T 
3|k 3 313% iRim % RT)3t 3TR3 n 313^ sitTint 1R1^ R33t 333 Tsqfll lit 3373 3:ftl)K 13% lit 33|3f3 %3T I 


(2) liH 3lR3fRt3I 1 )Rik1 :— 

(H) 3%3T 3^'%3T 3T 3!ff'^3T 3T 3^% IHR 3^ 31)3TTRTT; IT 

(13) 3T1J# %T 3T3T-t3m IT 31^ ■%,'tuT it 3T33T ■^, 313flJ 3t 313131133 ■% lit^ 3^ 3^ 3T%3T I 

■pjl^tefiTOT 

^ fq1%3i7 % t^‘‘iRTn’’ITT 1Ft3TS^%, 3% 1(^313134 3lf^^ 1961 (1961 13 28) %tl 

25. i^n)T( 3?) nT 3iiR^ ^ 1 11^ 

lit^ »%3iRiinttni3tnRtRFi%iiinT%ieri% 3f%»j1%7% tiTi% Riri lit 3Ffiit3T i 

T17^)!^|rf%TfJr!Ti7fipi%1fn%'f3Rlt3lf%13ftnintlTftlit3Tq%3ft%’%3T33tf%f^ Rl^in 1R% "% ltlT% 1TT3T 

3!ff 3T3T 3ITTJ3T | 

Wislit, ■?t3lf IT 3Rl'jf%3f3Tf%Rftt^)13 lit 115 lit nntt-^nittmiT Run 1T13T'511 W%33% 33(313% 
f^IT^ 113^n3ft 3131 'JlUl.'M I 

26. T5iT3fi%%3frr^irai Ri^tvrfinuRi'M'W 

(1 ) lit^ 3TRl1)Ilt ITintirtt “HRm'm 13■% :— 
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Twft 11T ft'rfHn ifr ■*Tr ’nit, tit«i ^ ■j?>i -ft, 

^ M ^ arjirfti^-qr 3R?«n TIT STT^ ^rftiTiwi ^ 

snfSw i||W)fl| ii :gT^ I 

TRur <a{l<;-'fi<l<an "nff ttA.‘ii i 

(ui) PtJ+fl %■??^"^lorI 

7!rd^-'T;?t^ ■^' -^ ^THrftffTT^ #T-^ ^'o*?n!rR ^ tcPtt I af^j; 

^'ii ^'3^^frWTf '4 “<Pw ^rfrpjfifr «h<^ % Ri(^ wphh 3^■pPn i 

aifw^t 31 fe^lqi 311^ ft3T W5T 313 WT ■SUM SR*irqt3^T^ 

A(«ti<ii f 313^ ^ 'H'itiai 3rf^F^^T?3fw'B3mRt% w3VR^am75h^^TOmf 3T3r^'fi^rHt'Pr>ft374wO' 

^O'l ^iFuh ^ w^tini % I 

3T^ 3it^ a#TOKt 31 3 i 43I<I f37# ^ HC^KkI 33K #31?^ ^ 3r>T 3JT3T 33 33^ f3R133 3f TIiTPT ^ 31 

1^ 35Sbl(l 33R #315^ 33 37 #, 33^ 333 3333 ^ 3T^ 3Pn % 1^ 3T3T33 3 3>I 1I 'i^ I 

( 2 ) 3jt^ 3^ 3Tf33Trtt 3T 3i43llt 373^ 'Prjft 333f 73 737 '’33f377t 3iW 37 f7r3ft7J33 3T 33733 51431131 <11 

"4 33 3^ I 331 3TfI'-l3)lO 31 3)43lft 3 ^ ’^'11331 311J3 3Tf3ohl<l 3^ 30 3J3 T 33 31 l73«H 3 ihi 1 tSHlpl 33 'P73T3 

TTTTTSTT33^ <i'ii 3ft7 f^73T3 4 3T33t f^7f7 3it ^3R^ ^ Rni^33I3t 3iT -ot^o 3T^3T I ^31 <)Tf33iRt 3133f3T^3173 f^I33 ^ 7T77T 
^ f3373I f 313t f^3tft7T 13373 37f 3177 31 uit '31371 ■333-'4l31 % 3337 3T331343 " 537 % 4 31334 777111 313313 % 

fdll f73lf71l3Pl ^ 1^371 '^3131773 4 ^Tl^Tpl 357731^, TT^ 373t77I Rt)31 31 33573 I 

tM'4)4>7'J| 1 ; —7711333 % 33133 '4 f^4l 311335171 373313543171 3?t 3iFf13373 33^31 3137 33351 '^77 ^'Hni<J, ''JTl 
7177 ^ ^<83 ^377311 35t 3177 317 ^5 4713 4 3Tf33-f I 

7 M 1 >4I«*»<iI T 2 ;—13531 3lf33517l 313313543lf1 35t 3313 333 % 41717 3134 343 8^33 1 3 1 3574 4' 31334 71371131331 
3137 4 ’h4i Ih^I 733341 33 31317714317^7741 ^113134775l4 431 Mnln r^ni ^ f4i 3774 33f 35l 3iqf445 41<17 3^34^33 3^ 

7l31l 

27. 3l3iH sflr 3*^(3 

(1) 374353t1435r 1 37331373414igt47T 37 RhI^RsITI %7i434' '^^UtI 44 pi; 31331311^7134 7!3 437734 477314717J7^5 

f437Wl 37 ^ 3431: — 

( 35 ) 37i45^ 171 IWTKT4 313131 "TTl^731147331 ^■31 37i45^JTI 311^171 31331 ■37745 ^171 3134 313 4 31 37145 3 I 7317 

% I 3574 771;73 % ^ -ql 33^11 % 33 4 iTlfe 3733 3^31%; 

(73) '37145 ^ 13717771 4 3131'qi 33^371 4'37145 73lf3<3 3174 31 37l45 ^ 3lf5l71 31 3lfe 437 3il7 

33)41, I 37145 377t 47I 43) 4" ^fiTf «f3 414 ; 

(3) 37745^1371717143131 347 33^371 ■753437145731 I 473 31# 711- 3 ^^ 3lf%-!qi 3ll7?f 373 ■33 73314 ; 331 
(3) 37i 45 T?713173fiil 71137373111 ■753 4 ftni; 353f 3fl73313;'317 37R5#473 ; 

377^'371 37l33il4 % HIH<4 4, # '371 <11473 34 313 4141433TIPJ^#, 4354 431771 #, ^S'T71414374 %73FJ^744 4574=7 
7T?44 45 41717 R7141433 34 Tllit 452 ( 15753 143741 3757135 I 31 13?'143734 #43514 34371 I 7713 I 3474371134 34'37773475134 ft3l4 

% 34 4 t441 313 4 4141433 i 

(2 ) 37435 37f435l4 314 34 377 3=4 4) 30 374714 3741377 34^ 31 -q# 34 fw# 45 31^[7n7 37331 7771 , 31331777314 
34 71^ 143734 435 34 37^ 35 I 7 TII 

( 3 ) 34^ 37f335l4 77!ff3 !llf43)Kl 34 7j4 '3133514 45- 1431 3734 313 4 31 373% 3^33 % 14574 71373 # -33 -^f 
.3=37^ .ffuiPd 3^, 3335, 353, 14353, ■33FR 31 14)41 3Pi 4 3 74 3rf4l7T 35471 347 3 33351 143273 35471 : 

377^ 3443514 357f317l TTTl 71133 311435 i 4 347i;5j4 3fT3T 34-OITT#-314 4711351^ #1-43 ; — 



[MPTIII— 


- - --- -- . . .. . 

(^) ftj# ^ w*T ■ann 15»ra% 'em ^ i 

4) Hn1«h ^Hlq'bKl 'HHlfl « ^WT*n wfftt sfllWM*;^ 1^, ^TWF 3>m ^ 

fa# MRqU' J i^ % -^ -^ -g^ -qra tI^ -qr tq i ft w •qft qmftt ^ 10)000 ?! iwftWt ift ‘ 

■«R^ W*T MifVMO ^ ^ <raj]ft flw 3in^ *fiw1 lfWt'’lflt^5;?1I'WW[ 

(^) ^ «<Rm f^«4bi 'iHnj^i'O %'^TO’3nfti»bift^ 

(T3) -qiuRiPiafl oqmifl ^^qrwm sfptr^'^f 

37nP?TO 3^q^ ■^J^TWr ■« "3^3IW'^, W WIT^ BRI fljn W?WiWwfT tnWntW 

sra'?Tft?TT^'m3Tf%^'TiTfr,3JRr3TT^-^'f»T^%3T5m3?tT3Ti^'^1^'rf^'3T«ift% 'fttHt Wftiirt ^‘^’"i ^ iwA 

■qn ■!!R 11 ■qft ■f^ SRT w w 1^ ffr w "^f 3^ ^ ^ 'ft ijf TWfH srfSm ■•(It ■nt ift^ tnf*w ■*wH 

^1 

28 . firaif ^WUt Mi«ir{l 

(1) (1) ^ arf^roft 3T»T^ '+i 4-4|.0 ■nqf^ '^, r>iy*BI 'jflf^tfl ift, 3 tft f^Wlt 'Vt^ afh: »("(ft ftWTl^ 

■^tT^ ■^ ’(Hftqi <t)\'ii, sftr 

(11) 3TfV^ 3T«r?T ^tf-M i d sTT^ ■•n sr^ ■«ntftn "(ttit ■5x5 ■!( ■=! xit f^r«(T? ^ftt 3 

f^r®fiF tt)<H ^it Trf^rji '♦Ami 

3Tew«Fr4wd^‘xsT’^ (i) (2) "^f nsl^ttao ^ t^rW^iT^■•n nN<i(fB tfN^i 4iT^ 

% "FTW xnf^^wf ST^HfXT '^t y«bfll ■!■ 'TOXf 3XTOT 'W ■H'TTUPT (ft "aTIXt % 

(^F) ^ arf^^WRt 3T®T*n'• f 4^ aftx "qaiT^ ■jpt ■(^■(5^ (M(lw W) % 3!ftft3’^ 

STJ^ftr '<l(t ■^ 'i|, 3ftx 

CXSJ) '^iT^ '%T]f' 3 T^ 3 XT'JTX'I? I 

(2) ■’'rf^ f^fi^ stf^rort ^TkF^T sbA^ift t^xrt ■^ 'roft't Hi'ilt*^^ 'r^f U', fMnr "PtiT*?! t ^^^Tfri it xfi 

■577 ■^eq '^■nMi ■5x73 I 

29. ■5r^3ra^^T=ftxi3(qTm^#n3;ni(Mdl'l.'3(ftra^WraT <»)4'0«ift 

(1) 3ffi^^3Tq^^F4^ 

fjRWT WT13T«M ■'FJTw; fw f, "XTOT 3Tf«rwft sro "w fH^tVW, fWRwft 

i), 3^^ ^^xrrftsr wtcr 3^ar®™ ar^%xjtrm, ‘IWW jtitWtfi ^ I'rtfifimt ift, fWfJm 

Pi (71 (Si'll if) H Mill 'll mM I 1 

TTOXf %3XT3FTp4^'^»X'Af^rFI^%^3^^'^^^nXTTt, 3^t^Tf^44‘^f‘>4*1t lW»f »fl|t? Wt-3^^% I 

(2) f«F^ arf^^^iTf) arurqr ^nf^ir) '•fit ( 1 ) ^ aniAxi ■f^;^ "n^ ^jxftn^ W% ■(i[H 'rtif xx'TFfPM 

%3TWnfH-!^^'RT3^^'9fy^*xfxrqt-^3T3;XTR3*F^1^’^rw^-Af^W^ 

% ■?!^’A fTT3)^(mjj ar^ixK '’Ills'll I 

■'P "43^ 3*3 arg'TW ■(rrt % arfxxwt axer^t '♦>A'mk 1 'Ft 

c^) ^ aFtf^^'?tTPT'^'J^'n'(ft3T'Fr=1T'3n?nf,3'’4T 

(■'3) -qnft 3 tt^’^' 5^ f^F^’^nxnit arw'XTW arq^-sTarwt^ ftpri %'nm^'^ arqflT wsffl *tt4fw 

^ arr^t H-J i iai i!;) afRTKi wjis ’W ■! 1^ 'siy argf^ an^rii ^ qin) 3^ ■'tpf ■n'Ti % 

mR''IIH<^<*'4 3 ft 'I'Hi*!^ ■W eni 

( 3 ) C 5 F) arf^TRift 3 Ti!TqTqqt^rft PiMHi axeq^I PiPlMM 38 'A alwRaci ar^ Pti^l i'liRfl ^ Pji^l^K f^Mi arqT’^’^ 
%-f^-aRa'nrm 13T'’4'F ■'Ft^ arwT "^FTTF ■ait ■?xsff*r'snR^^ ■^"A pFxftiiR^ipl'ini ■R'^ian'^, arqi^-^'^ 
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IPart. 111 —Sec. 4 ] 


E7T arswT api^-^lO "TT '^twi tWt i 


(.XSf) iJ^Mi Pioi«ii 3T3!f ■3*1^ 'Jll^ c{l41 Hiy, '>n% niO<a STIVtIPkI 'Jiiy,'!] TT^IT 

3TffeRtT>r T Wm 38 ^ aro W^'=^ ^tHT I 

^^PlRtT*f 3<Hit<i R;<m 'Jiini TT*n 3ift^ohi^l 3T*I*^T ^ 'Jiini't', ^"3^ 'imi_'ii I 

( 5) 'ii^i R(i'41 STRwrI 3TS1^ 'ti4'®il0 Rnj^ f44T % STCT^IT '3?WT 3 tR4^ mh*h n't) 

■'4TT?r4 W BtiK'4 '=ti'3( fViy, 3 T*T^tt anrRl%^ tTT^T RhRFIR ?4*ii 3T*TO 'tii'jjil Pti41 yf^'Ri 3 i^+h<''i R i fViHi 

'J1I1I %, 22 ^ 4t di'^(44, ’^*?r ^ m41'J1'i ^ Rei arRi^iTfl ^ % Rptt 3T5'tR*43 

tRtT Hni Jjiii'II 3TKiqi ^1 t^FTPIT RfT^'JT ^ ^HFT hRR^hIIi'hI ^ 3E*J*4I ^ 3tRi^ ^«tii ^3TT hiii 'Jiiy^'ii I 

30.7 M-fird ^ »4FT^Trar’^^cT?^tITyf?rttJ 

^ 4t 3TKT^ wetIRt 3i«t^ TnrTtRra? !f?vi4 R fiRti-4 w? ^ ttt fRtf;, Rtpti 

■f^TPIT fRsPT/sft^ 3Ti!7«n ®RT fWI WpfRT 3T»FE ReTfR RfEFT % %7 WT R’ -^Hiq H^'ll I 

31. ^ WErf gn 4i<4py t^hth aiif^ tlf mfi^rtuRi^isi 

( 1) ^ stRiwI, ^ aihilRi'+i Retp; arfVRm, 1947 R Reititi 3ti>4% ‘‘rfNitt” rfI t, 

(^) 3'4i *t)4'niR41 ^ 3H 3 tRiRef? % a?®! R ^Fferr ^ fen") tRt 33®t^ r=t)41 

fTFRR 7TTP4 31«M -jm ^Tl WUR atSF^T 3E^®4T 7W STfiFIT aRW -R 311^ 

h^ 4* tRti I 

(isr) I^rR ?r 4 f 3T»Tm 3 feR '^mf ^RrRm ftRft FFi^ % TFiv R'ftRR 

3n?R arqsr ReiR Ri 8«t)'HHi, ■j'fi R -pscfici 3?®Tm IRfR Rtrttr^, ar^Rro 3i®Tn 'jttR'hRRt fiw 
■^Rtt I 

(, 2 ) cfFNnR, jR T^T Rs ar*!p^ ’T tmi-iih-i 'R '^wS 9i<ai't aRnRaa ‘ ‘ “fRsfr'' '®n Rs a4®4^ 

■t; t ■sR RR®-! R R RtRpft ■to 'tot ■ptPxiRR 'to to? 'toRitR ■RR ■3to ■Rs ai®T5 (T't; ■qr ■tottoft ^ R ■tote tRti i 

( 3 ) AhRfu i R 'IRfR ■RRI wt 7T4Ff ■^Rf ■’'tRfi 3T®4m tot iRni ■Rto% 3t;Rto aRi 'ifdRiRpR tott tt’^tott 
TO areiTOiTT ■R frof ■R, tito 'Rt ■gTisn ■R, "toR ^ 'ht'i Rttot R ■RR®R %, toRRtot ■fron ar^Fir tott'-i ■Rfit % 
tRt^to tR I 

32. IIT^RtT 

(, I) "Rf^ Rt 3 tRttoR 3t®m 'toRitR ■^nR^firR TOpRr % Rht RttiR 'eRtRt ’it 'ttRttoR ^ aroRro 
RtfR RtptIRR R ttto ^ 1 

( 11 ) WT TO -RRRto (I) ^ aroRi a^^^Rr tR R wi ■Rt arf^roR ■4>4 ^k1 toto RR ift, "Rr^Rk ■jtotr 

■efR, TITO TTOTTT -JIT RtfR TO toiRt fRRt 'toR ^ anpftTOT toRtt 1 

33. ^fgJ3Tffel^31W-^TR^’^Rl*IHR*lR*H 

(1) ■^ Rl arRiTOTR ar^iTO 'toRtoR ttot toRitotR ^ TOTOTO®i to Rtto^ aR'TOTO ■rokiR toR 

toRtt to tot^ ■tottoto toTtott tot toRtt to 3ttoT tftot R to -Rto ^ froR aro aRronR ai ®tot toRtoR to totot R arTTOfro froRt 
tiitt to 'totott anRlro R tot toR 'Rto : 

TTOT TOT TO-fRfRror froRl Rt tto R RrHftRRn to: pttt^toR tRto— 

(TO) sR^TOtR 3T®TOTTORTORTO'tTO'!R3ITOfTOR4aTfRTOTR aT®TOT to4<|R TOT’Rto fRRR TO TOeR RtR R^ 3TTOTOTO 
TOfTOITTOfTOlR^TTORtR'RTO^ R l TOR T Rg RtRtTOT^TOTO^R'aTTRtfTOTTTORTO ^ R froR RR TOrRrTOftTO 
TOT kro^ atiR^TOT; RfR 

( 73 ) ■Rto aRRrorRRf tortto TO^-ruRR ■Rr ■Ret -5111 ■totRtott tototo ttrit toe tiR totot ’totor kkro totto 1 



['m III—4] 


II 


'TOi ^ iwrsr ■ 34FiT»^rr^ 

(ii)(^) ^ ^aTfwff 3TKr^ stv4'«iKl 3rf»4^fn^ 3Tw■qr¥rq!^T^ 3T5I7 ^iih^ irrwT 

■ 5 R 1 ^ 3TRlqH % friTT TIT qr^ qi^ 1 

(15) qt3ifVqii^t 3T'4qiqi"4'S(i(t"feU) <j«i ils qi^) sTftrqiKtai^qr^TiTOiT^feq fqqTtqwrRTnfTTPT-^ 
qif^l 34ft(=riiO 34qqT i^4t^i<1 ^ii'hI'JII ^ Tjqiq qqf =nVii I 

34. 31-J<IM4 

ql arfcTORt 3T*iqT eti4-^i'0 34t[% TTiri^'% Tift: if TRt ir^ 

qq Trq^f^ qr aqq qrRt qqrq q^ a^qui'ii q ^sqpq^ qq qqm q^ 1 

35. ^r?rr 

q^ ql ^rfqqnrt ar^qr qqfqrd q^iiq qrf^rqqft q^t arjqfq ifr f^^qr fq^4^ qt qqqi: ffr qrl qf#i % qrWf 
qiti f¥q ■qqr^ qr qqq; qr 4f 3 ?^ 4uf')i qq^ ^ qqq ■4 Frq q4 snifq^ qrf qqqr qr qq% %n tr^ i4)qiK 

q^ q^^qr qr qqq q^ qr^TT I 

36. Hiqen jicmI’ ^e(q 

aifqaRKl aTKfT^rqq^^— 

(qr) f^-f^fqfr^4f f^qqqqlq^'^, qFfqF qq^'4 qrqqr^q, affqqq^if (^:5q)TiT3Ri qqrfif ^qqfqq 
di'^f^qft 4t qrrjq qrr nidi q^qi; 

(qr) srqqt%^qqfqq4 qrqqr^q, aftqqarqqiaqq 1^4^ aror4'q^T^qr a^rqFqiq’-qqr '■rwqi fqrqq^r 
qTrWit % Midi fqiqi qn^ 4 4i4 4q, aftqq aiqqr aqq qqi4 qrr 14)41 trf 4 q4i ^q^qrq q 4: 

(q) q i ejj i Piq) -^qiq qr qrq^ 4q, aftqq qqqr aqq qqrqT qrr qqqM q^ q^qi: 

(q) q4 4) pidn 4 14)41 qr^qrfqqr Tqqr qrqqftqq i41 41 'm i 

W®<fl*<ur: 

^q fiMH % y4lqi % fdy, "qr^qfqqrifqTq’* 44^1 qt'^qpTqiqftqr (1qrq4r 3Tq4q q^iq, qr^ 4 44 qq^ql %fHq 

4gHH~l' %qq4' aqq'fi iTi qq ^ q?I ar^qfq qiqr t, qrc aflr^qro, 411) 3rf44q t qrqqqT 
qiq ^fT?rRqq4r arqqr ar^qr q4q qq mqr t qr ^4 3r4q qq4 q4 3T^;q1q ql ^1 

37. '4lq’'3qft^q 

q?r^ arfqqqd arqqr qqfqqt qrql '«T?=f qc 14^4 q%w % qrq q\q a^Hsi qrr q4? ^fqq qi^ q4qr 1 

rR^t^TTnr ; 

^f4fqqq4rqqt3Tq%%^''4N'3q4^''4' wiwi; arqqr 3Tq?qwT; 44 qqiwiiq (y^q^u viiPhm f, ^ :— 

(qr) w4ftqr qq4 aftr q^qr 
(qr) qfN qiF q4 qrq arqqr q^q 
(q) q^T T^iq ar^^fqqqr 
(•q) qrti arvwTd qiftTq fqqnqr, srqqr 

i^) q?!^ 3iqiy41q qntfftqr, 4*1 Ha4) qqqr Ar-q'lfqrqr 4tq q^rfq qrr aqqqn 1 

38. VlirM<4i 

■ 5 ^ 3 nairq 4 r i^qqf f4Prq4l' 4r ■'jqfw % f^qr, arqr: qrt^ qfqqrrq arqqr qr4qT4 "^q fqf4qqf qrr qqiqqq qrrqr t qqqr 
q 4 w, argrTTqrqr arqqr f^P^qni q^itm t qqqr ^ % ftrft % 5 iPiq)< qqm w^r qq^#' 4r qfq^ qrT4 qrorr t qqqr 
3 ig^nqq qq qrr qrr^ qrrm t arqqi qiqrqn: % ftrql qn4 4r -fm qtql t. 414 qt q^ Tirf^rq! 4 41441 qs-qq arfqqr qrr 441 
Tftqr I 

I. 3tf%^q;Ttt 

(i) Pi-qi qrrqr ; 

(li) qqql qqiq qfqq qr Tftq 4qq qffeqf 4qr Traqt; 

(ill) qq4qf44qrTrsrqr ; 
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(H) : 


C H) inrm Tffi »T«!W TnT<f-'RT^ %wt , 

(lU) 9W:T*t , 


(lv;| ^ TJfl ^ aratTMT ^ tWI , 

^v) 

T^'f»lfhng T I ^TOfM^%«T«t'^'TTTf^^^^''^RT^Wn ' 

(j) 'iftTRt *i^{'*R ’’fit wfiT^ TTfr, fwik^-qr-qflw 

(It) TIJl WRfr^f ijt^ ^ -iTTVrl! ^ Pn«l 3rffe(eti|<l % mmh-tTR ■^' T^WTTd*! ■'IT fFliT ■^3Tpn , 

(lii) jll|i!ft ar^iHfiRt ijfl 4fi|n^ tit ■wtpiT %t3; ■Ptw % fwi; Twm ■^, whnh twI'hr arq^n 

jMiflr 4 ^r^rt. ^ ^3T*F arqtTTT WTTT^ , 


Civ) ^ W '31^ vKiiV ii ^fHfcf) Tifipnart % fsrqRmNn % itt ^ % 1^ 

iTfti(r»r % Ti 4. Tt4 4 tT Tlrk ^ ^ wH^ii TPT qr 'sq ■sTTnTTpTqrqiTTqt ^ ^ ■s+i^ srrqrq ^ ^roqfViT 

ii 


(VI) Mt m ^ tr ti? qr qMwqh % ^ qr sin iitwI qft ?mf qr ^ 

qffW^wiirfVr % I'iWb #ritf qi % 31^ Tq% f^ 

Cvij) 

(vill) 

(tff) fiR)^ q| quit ilF »iTnRf qr -sTTriqi ar^qr^ arfqqntt qi) ^ arqfti % wqr ^ tt% qr, 

Pitir«wq;tT?raf%37^^qF^, 

(n) ft##Vt44t fMl arf^^qntl qJt, Tif*TOqi q^ qit’qrff % ar^qK, 

(Tt) ! 

’H’W *rfH ITT t^lWi V W^ 1 ■qq-'Br’V (1) "^ (111) "^ ^ <;“« q^ wtt% qq Tiwq %, ■qq^Ri 

3T{»?q# fW^ 4r Tj^n Tnt^t 3fR 15 Erff q5^ 

tnl tTV^ ^ ^ ^^ ^ ^ ^ ^ 

tq^’Ww ^ #, qjt qjftq qst^ ^ q^i^ arfqqntl w r^qi ^\\i>\\ 

TfT»^ ^ ftR WrWj?? q?Pt TfT qq* ^ ^ arfqqntt % %-qTq 

aflT fW^ ^ ’’^q M flw ■^tt^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

qW Mjdq aT«i[qT'«tiHf #1 liprfq ^ wt q5T% % qqtqi arw 

qi^ iT^ qt t?F qftf Tft ‘wn*^ q^ qqf t qft; 

(i) ^wfl^qf%TfqTqRl^4t4^qn^t,'^q^fq"qTOq3TqqTq^3^ ^iiT^qqw;TqqtT7qqTt,3?R 

TKq^Biqqrti fl% 

(in) ^^^f^qq!T^^^^q^q!Rqw3^1qM^m%^Tq^■3qT■4 arqqqWqitT^^’^r’fqlqqTqJTf^t I 



['HFT III—4] 
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II. ■bhifviiO 

(^) T5t^^i^r5UT% 

(i) ■pT^'^iW: 

( U ) 'SM^ TjftPfW ni'^^n P^hi-^ 'tX'ii; 

( 111 ) 6 3iq(3^ P?H^ ^tl'l i.<3H I 

("Sf) ^ cR^TWr 

(i) '5 ,h1'iI ; 

(il) ^-d^TTSm ; 

(ill) MtTI qiMH (j^ll ; 

(IV) 'OT ^lii'ti ^niHH ^Pi=baH 7W 'H^n Tl) 2 <=(hT ■^iPT^i^TR 3iqp4 n^ti 3n^ pTR «i< 

11 =h ^ni 'H huMI ; 

( V ) ^ *l<al«I‘n IT? vRl“l ^ <1'31'IK % Pni 31 'mI"- 1(1I ipl ifplt ; 

(vi) 

•q^ 7f^ % ■JTCT WTi^ '®f!T ^riti 3n^ yiPjiTiiO % ?i?TW % 'W'l RiRsm ^ 

olp '5F?ri 341^71 fcnPan 3 ii<Ih T5I 3TfV<t)i{l ^ '^>n%% f«iii HiRn •TK^ IVihi 'JIIH'iI siV 'Jiiq ^ 'JIIv.'iI HjimR -sw^ ITfl 

3TRPT 3ii<| 4) ofiT Oil’S4 31^ 3 i'HH oh<^ Rlii HhIK1 3iq*H<, ; 

'HP vt f^ qil^ Jiiq till'l 3TrT7^ro?TT 'ipl 'hI^ 

(i) Ti;^ himh) '^’ ■qf; fro Ht■^rrmf,'t^FprsTH^T^ aiiwisriaR^^TT^ WTT%^3337nt; 

(ii) 11% 3Tf%Tntti=Pt^RTrn^3ffiftf^i3nfIPT^t f%3^'i3^i3^i:iiw3iH'^iTiiT?K%f^PT;ir%i^ 

^ qipi 11'Hi ^; 3itT 

(ill) 3%*iiTnft%ijiT^^fntiniTinsi)%ary^^331%■5%^ 

39. wRtim 3lf^rqiM 

rqrH' '3 H 38 %t 3%W3Tf %t 3WT IJTRPFrd ^ ¥^RI UR ^IW 11 
(^) qf? ^ qiiq anqiT ■yr a3f%fiRt 3IS31TI ■5?%wd "yr ■^nPTT 1!TT1TI ITF I^TTITTOT arqiTT ■ariWR f%S 

?t mj; f, arqiTT 

(ig) wi arfqqiRt aiqqi q^qTTt i!^ 3|lHHlRH«h 3TR% ■«( %% or-nM-ll W af^ST 

(q) qiri 3%Twt a3qqTq;%TTftW^%W't; 3314131 

(q) wif%% 33^qiT3qT'Ri3^ifT'q%qqqT33^qiqFlfPT3'!TT; 33'’3qT 

(i^) WT fqfW3 38 % apri? pT%fi3I uRtiqi Hivn aRnfl W ^ wHiqpiRi^i q?! ITT I 

qjr f%fqfqqq 38 %t 33^1^11 qq 33 Ri^TFT q^ Rti'Hi i?T HHqini qp3 nqi % ((hhi % qiK''il %t RiRan ’^f 3 ^It 

qri % 33qf^T q?! 333n qmrr 1 1 

40. 'Jii'cl % fvi^ viRw ^)T Mrqiql'HH 

fqfqqq 38 % ar!T%r uiiq 3^^3: yfa^ T Tiftq 33fhq 331^ qit y1s4)i, W3 33f%PRt w %33t arfqqqd %r, % 1333 

33R3Wt ■q irfro % fara% yfaqui. wq %t q^ f a^k iriipqkt % qrq^ ■^' 33ftiqqf) %i Tnqiqff^r %t qnqf i 1 

qjTq 1%qs^iq 33fqq3TTt, 33q^ fqB%"k i5Tr*t anqtPim ar^q^twrai) ■k qfqfqijfqq qr arrq arfqqqftqf wftci, 

-R hhi'jid fqrpfl arfqqqk %t -iifHfi qq qnriff 1 

41. mm-q qira 

?q1%%3%k'iTf%TfqqftqM%-!k?t^%, qf^t%%q’^^iTf«Tfkqq3tarRTqTT^q7 3Tfqq>kt afk T^qr qqfqki %33^ 
qeqi k' 33Rqf%T qiq -k aknfiq f aik: qki! % ai^viwrHqi qqtqr^ wh qit qn% t afk 331331^3 qStqqtPrqi^ a^kqrqi^ 
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^ «TPT 'nsil ’WiFT anf^P^iRt 3?R «h4'4l0 % '^* 1 ^ '4', 3TBqw -qz ^ 'RW % WnfOT 

3ik ■psipFFT 40 % vHfliid -aiti? ^ -iflftn ufih^ll, -iiOlH 3n^ % ■34t stPi’sbrI % "W^' I 

42. 

■ 5 ^ qPuIn 41, f4HR4Rafl'3F^iT?4l'J_l5T'I 'JlCiPF^TT^FT M'll^l 41111 %stIVtoI 3TW 

4)4-^kI w TfRfFnsff ^ Tiv4t wn w t, 3 t*4^: 

(i) W’FF ^TT^Ff mm Tnmr t fsp ^ 3ffl44JTfI 3T>4m3TTft^ t ’3^4 STTRTf^ 

l4m'^ 3T«)'4I -sni'l 3TRWT4lTllT143?lT';RFT'4 m'®4ftRT4f 

3T«i«iT 4)4'i(ifl ■areM’^nri, m^'^nff ^"^rr 'H«b41 %, 

3TRt4t ^ 'JIM 'Jli^ *'^'il STiqqi <in4>ni ^i4l'i ■3Tqqi 3Tm wir^4)<.')| f^RFFI 3TWT?iT 3i j 4 l<;i 
^pfNt’air y4)fl11; 

(ii) ^ ■'41 ft4t^ "TT firm '4^ % wf !?iRi 4)K1 % % arffemrft aiem 4)4-4i0 ■Jp f^rro arj^iraPm 

^tiiiqii qx^ *ii*iml Vifll%, ^ 3 Ti4Pi 3iiqqi 3 i-m Mir^qx”!'4)t'^ 

■4 ’^PTR-mPT FT Pi”Iq 4l, ^TFT (j14 Rm, fttf UfI^ 4ftTT 4)?TT%f4> qqi TTFRttT srf^FiTTt '3T*m q)4’qi^ % 

3T^[7nTTfFF) F)I4|I^ Fil 'iitil qif^y, I 

(iii) fRt Tifl^ini 3 tt 4W3T«m4 rt-^ fTF yirF4)T'ii, jlyiRt) hh?ii'^, ftItifft TTmFifVFFd 

ftI ttf fFT ttfRif 4)4'qi'0 4) R(<>* ^r^TnrrfFF) Ffirm ftt^ ftI fttfI ttf, '^tt RtRtfjt % ^n'ln fit^ 

RcHi'Flq Fif^ 3TT^m 3Tsm '5TT h41'JiH ^5 titi4iai 3ii4l‘i 5i<.i iiPHn Rhttl “TRKi Tfl4i FIT TlFTcft % I 

(iv) Fira 3Tfw4 m4t Tim 44 FT^ f4fT FF fpM pm FTRmrfl 3TmI TFT % fm 

tttt4)TTT 3tt4Pt 44ft Rtt ffi stt^f 3t*tfi wiRt) himchi ^fi 4 % Rm, Rrmr l^m ftt ttfftt % 34t 

RtRtff 38 % 4TT4TTT;«5 3Tem^0r) imTT^FTT^T^i^TF^aremTrTsO) ft 4vTtF mr^rn arntF 

ft! TFT FT RT'MK FiT^ % FP; TTBiTF FT^TFiTTi' Ri'jIf ^FT I 

FTT^3TfF^Pl43TFFTFF^m4 WFTFffFTT^FlFHI 'Jll4*ll fR?IfFTTF 1988 F^ FTOIS, T4, TS 3frT 

16 4" FftFTfFF STTFTIRtFT Fi^F IT FIT Ff4 IfftT ^ 3TeTFT ST^RtF FFIfTF % fm ^TFFT W FF 4 Ff 4 fFFTT 3TFFT ^T^fFTT 
3T«TFT 3m 4 3TFFt S(IRkt4)’ FF FFIF 14)FT •3TFFT ^tRrTFI FF FFW FT4 i4)FT ^ I 

43 . '!:Tii)lFl4) (4Pl4l'Jl1 mRi4*J 

■Fim % FFtm 45 , 3TfFFF4 3TFFT Ft4ft 4 PW FTf’TF)l4 Fit ai tJhRi 4t f^FT Ff4tT Fit ■»TFT«TT F^ f4fT I 

44. 4=n14^f4' 4) 3T^9TTTTRra; wNif 

(i) Flt^ 3TfFFF4 3TFFT Fi 4’)IK1 4t FIFIFTT % aTT4F 4 RTTTFFTFtF f t4TT4 arfFFf^FT Fit 3TT^ FTFT FIT # f f 4 
3TfFFf%Flt m^%F?F17l4t arjWrrRlFIFFtFTi FTrTtTT5r4F«TITTFTFTF1T4FF1FF1FTT4T4tF4‘ artlTF 3TT^ % FlftFTm 

14%^ FFtFTF 4j 4 ft 4 FTFT FirFFT I ^TTT RtmRfF 3Tf4FF4 aTFFT Fi4ft 4 3TfFFf4TT Fit CliRo 4 Ft STFRt Fi Rih, Rt)4t FWTI 

f 4 4) Riy, FTF F^ f^'ii I 

(ii) 3TfFFF4 FTFFT f4f i ( 1 f^TT^I IfFIK ST^WTTfFFI FUtFT^ FTT«T Fit F^ i^ 3Tf4Ff4FT Fit F(4T3r Fit 4 fT 4 FFt FIFT 
fTTF/TTFTFI 3T5mTfFF1FFtFT^mFFtT44t44'fF1Fp4FT4 FT FTF FFI f4l FFtFT^ TTFTFT F^mit t sttTFFFT 4 RtF 30^^ 
FTftFFTff^Firmt l4F4TF3Tf4FF43TFFTFl4FT4 3Tf4Ff4mF4TIT4T3%FTF4m34T/3TFFTF4FTFTFTrfFi4TTI FUtFT^ % 

4RTF3TT44f%FTf4Tl44FF1FF4FTf4^i%WF%'JFFTF 4 t 1^ 4t TTSflFR F^ fIFT t4FTF 3 Tf 4 TFF % 4t Ft 
TIFT 3tWT4ll 

TFr^tFimr : 

fTjj tri fF t hK ^ 4ftT FFFTF % FF i<(lF)T ' ) | 44 TTIFTm 4 fT FFF, 3T^WFfFF1 FutFliFt % JJF T?^ 44 -FfiTF 

FTfFFird TTTT 4fFF 3T1^ % FTftF -44 FF1 4f1 RtH FIt4 FTIfF. I FTl4f FF ^ F1TFT FFF FTfFFF4 % stfFF 3TTF?T 4l 3T^ 

■4fti 



MTOi ^ Tnrra ; 
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[HFT 111—7^05 4] 

45. 

sTftrjfiiTl aitM ^'MiO ’451TWH 'SRI P-iMfsin ftRir "an 11 Prpm % TiflTPT, sr®!^ 

^(rNrI ■=fH ■^3; 3T^RK •J'JIKI ^ P4 i^R ttW ; 

1. 3tfljttii'n HlHr^ "if ; — 

(i) Pin'd HC<rl Tltn n't) ati ^n4'4iT 1/3 MlVl el'ii aTf^'hiO rici«^'l ^ illlt)<a'^ H5(rl^ TFT RT’'5T^ 
feTTt'vtTTOT^'^l 

( U ) ari^ftT % ; — 

('^) tip; 'Ill'll '^*ot) Ski Pi»ii*fl'i 'JIIcTI ?il ■sti *^c:i ^cn '4iT 1 /2 Si Pi 4)17) Pin»iH "(TfOo 

*711 

(71) ■*Tfi^'3Tmf^ 1/3 37*l7pl^r5R4lt^ 

aTTifftT^n 1/2 I 

(7Sr)»7^ 

Pici«ii 4it ^T'Jpf 37^f*T % fn(( RitIm H% 4^ islsobl 'HtTI 7T*1T Si-*! Rrit 4)T f^77T*7 'ni ^tn ^ alTHl 'fe 
W^{'^) % d>1«l'JS (i) 3fl7(ii) r^PlPfi^d t 3lk RT -37*1^ % 37P44nft*fi 47 7TFI_TRf 47 

n'iNi ^n',*ii 1 

2, <+i4'o)l'fl HIH^ '4 : — 

(41) TJ^^TR 

(i) Pinqi H5C?1 cfli Hel'i) il«h 477 ^n-i 4111/3 !iI41 pImi 4it =*i4-'ii0 Pici'l'l 4)1 niO<si ^ HPi^l <CI *71 
■'tl^ 'Ill'll Ptm1 ’ff 44)R 4it ill I 
(11) 4F^ 411 374f4Piy, : — 

(41) 4 I 7 ; ni4 ^171 Ri’ii'Il'H 414 4)t 411(11 % Tit <5+1 *|?t 1 '^ni 411 1/2 4lt 471 4l4'4l<l Pinqi 4lt ciiOo 

4F^ ^ <^i *711 

(74) 4^ 4^ % 4?417I(’^ %4 4f71 f*T414T4 4ir5f, 7t4f*74 44f417l 37*741 477% f4177t 4pTpTf4(4f)% 411741 
^47ff'^4ll 

(4) wi 47441^ TT^Tll W4ft 4TI7ft■19117 4441431771^117^74 474^^ %f^44t417t 47 4414414’441141 
■44^, ^Tlt H'ifTlI 4il fl^ 41I 4lf4T 41I 411)73 75; 31*741 Pin'l'l % 4T4 13;414^ % 414 "ail 4) "414 

31)7 "^Tt ■pi4T?T 1^’, 414 ■5TP4 ■^' ^ 44p417l 31*74144p417t % PHTlt 4f4plf4(^') % 44741 '44) ■^, 
■^44^4 p)'ii I 

(74) 'T^ 

pM44^7RJ7t374f4%f^f^44l'77it7^r^, 77^41^4414*71 344 44 ) 411 ft7714, ^47^ftl 

{gij^ (^) % dMia'i-? ( 1 ) 31)7 ( 11 ) (7fl) fqPif^'e'l'7317^4^'47 31 S 4171 5771 44'% 47 ni'j TRl '77 n'li'Hi 

my Ml ; 

471 ^ 44 ^ 3lfl741I7) 771 44 ) 417 ) 44 ■441 ipuTi MtI 411 44 414 - 44 ) TYTI 414 441 )% 44 

■577 3 T 1 ?T 4 4)1 N l M" n-'44 iRf) 'SRTW -^ITl 7)411 '44 f417ft 344 '7)4144, 447)417 ’ll ^447114 "R' 44) '<441 ■?) : 

471 ^ 1771 3fl7 4f)l f44i44 ■^i) 374f4 'iH 1?)7T4 4))^ 4)4417) 3774) 3lf*74f441 '41) 4174 4l 4144 774lf4'5TI 

41 ipTi 7fl 47741 ) ■ 441 ) 413)4 41 ) ni<l<a 4 '34 45)^ ■(puTT 441471 ) IVn 'niy.'ii 1 

46. fY:f^^377rfU347 «W7.^ HIMHlf ^ 

Tufi-i^ni)), 7741^ 77174 -577 37T44 '411 Pl^ 4) 7144T % )41 3lf»-74ir7) '41 4l44l4 41) 'J.'HKl '44 3l)7 '317 374)4, 

p31774" iTF PinPlil *7T, "41 fPY iRmR*!')), UT) ^3774 Pin'd % Piy, yiHI Pt)41 rPll, '41 '4)4 ■^ 37717 '4)1 'H44T4 )414T 'Jliy.'Tl ITT 
■44) 37)7 )41414 77(174 ■41)44117) 344*11 Pi44 '4711 Tp '^TTT41)^ 37T44T'417) '34) )414T 'Hiy/ii Pn+l^ 4414 "4 37)4477) 4T 44)417) 
IpITTl "4% "41477 4177) % )74Ti 4114 "#114^ 1 34 314)4 PSTO^I 7^1714 4l)^ 3l)»7477) "41 45^)417) Pin'M-114)4 41) i))77T 

■41114 ■4Tf44)17) f47)71 Yi'j) 47 "4^ 314)4 '41 3p4«ll ^ "4141 4iy/ll '4)1: "3^ A^IST) "tI '473)171 4 44 fl'll 441 T?! I 
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47. 

(i) fVilfl f4Pi<H4T % di-n'In '3TI^7T % .& ^T'lh’r otil^ '4il 3frftI^fiR pTii 

Rfril ■’JRt pipi'w^'ift <i'i I 

(ii) 3TI^7I 3ri\^ -jimI "3^% 'ST’?! ‘spft oi<l<a ‘^45 R;i % 41^1 48 4 qMn 

HlfV'tllO ^ HUH h 1(?1 y HK[C1 I ^4141'H 3i41ci ^ M 3 hH ^ifMEF^RT: 6 Hp"!^ % 41n<. TT^^RT 

48. 3Fft7ft^I ■fllftRfnfV 

3TTt^ : 

(i) ^ % -yRT ^ 3T«W ■m Pl^ii'l'bl -sf?! ^iMt -HarTE TUfilW % I 

(ii) 3T»a4^ % ■yra ^ ^ ^ 3T^ Win IIlflT!FRl 

49. aFftET^fflSI^r^ 

TTP^ % ■ftri PHHf^nan ar^warf n;! ■'iran : 

(ni) nF 4f 7i)nl ajfiT nn aiFRT^ nm 4'nit 3ffT l^rnm nr aiftTTrn 

■^^RT ifpit I 

(■or) ‘E'tt M?WT'' raiPRui 3?tT WIT THt w wn #Tt i 

(tt) ST^rftiRT WIT hPiftivi #ft I 

(n) w ayfa iw ^ Pi^yral’ rwiIPrt niff ntt ^sTPErt i 

3T«2IHIV 

so. q rn uV^ ^aflT'^'^ 

■53 % ^rtwftn^tw aiVi n% f^nit 3ifnn>T^ m ntt % "fi^aw ntiv'ijn afR y( 4 «t) 

n^ % aiftR nirf tiTTO ntt ^ ni<t% %-pftw lit n^ ^ % %TI ^ #t i 

51. "RRIPhT^IIRR 

(i) fWtaifiinTdnrnitWTWaiVi n%nniftniwrw^STTTJTTTI 

(ii) ifipnitftiitt aifitniT^nrnr^nift%niatw nR 1tRi^nit 4’ni9twntnitnrdin %T atti n% 
wTWiitnirt^i 

(lii) ^ aifiinmt nr nntwtt % nrwt-4 t^nwit-^ininwi % T?rwattr 

wrmT Tit 'Jii'ii^ I 

52. 

fnntt ■4 nn ^rrmn % nr^W "nw ^ ^ amfn % -r?! ^Tfr: 

■qr^ W fti aif^wift nr nnfnrft "sitvF ^ ^ niETtw mfhn % t«w nr wr wt% nit wnft ni4<a nil ^nrjfe 
arppftn n^ wt% ■£[ w^ 11 


3RZJHIVI 

3ftT wnr ^ wm 

53 . tlohlT 

^ (^PH^pf % yiqnnl % sTwintn aiftinTtt nr 
(nr) 3Hi®hfVin)' 

(13) fiisJlnrfVniR ^<^t 


nnTR nit % ftiT nrn ^Tn :— 



III—4] 


Vkci ^ ; araTOKW 
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(■>T) 

(^) 3T71TqTOT^^ 

(^) M^3TT^Frf^ 

(^) 3rqf^^ 

54. ^ V l fiW H 'l V T mft<tl, l fl 

■^ft ^ilViqi Tiw yifti^tii'/) fMt I 

(i) ^ 3 tPtok%^ w Vf "on11 ^ Tiift Tfr vT Tnrnr ^ 

■*T^ ^ '4^ ^ Tran !Jl(^«(il(l % W ^ I 

(ii) ■'TT'ntj a^fi445rd’^ iv4'*i)i0 ^■^w^^nftFiiRt^ ■'R'^TTO "an ««hni 
%: 

■'TT^’Wf^'^ WTm 3#rT!Tft'*TI «b'4«ll0 WT t ^ ^ 3^ STT^ '^sn? % fn;wjl‘ ipTl H,<5i(l?^iJ 

'TT^ ^ mi^ ^ ■'Tl^ I 

56. ■^■^^nmSTT^-qTftTTr^^^.WW 

w 3Tftp?^ '»)4'qi{l, tw ft? ftM^tfi 3r=*?<4T ^ ■^sirfr ft?^ "w wr ■wtpt 
^TTO 'Sntrnr 'jipi ■’I 7 ■'J^ Sun *411 

57. PH<^<IH II l fN3tf*aR;Tt^ ct,tt^ t (t ^ Pc4t^ ^| t 

PlMilHItfft 3lfV4iTft ^ ^ Iftp -T^ wft I 

58. 

(1) arftTORt -*41 spffwl XT!?? *4^ ■^' '*ift -qt 12 tfift ft«ra *??f airofttw ^ ^ ^rsiim 1 1 

■'TT^ ■*Tf ft) 13 ;^ '*IK '’^' ft*! 3Tp45f? '^fft’ aKAhP-Moh *ltrf l4t ?>Tl H*^)'<Vl ; 3ff4 

TFF^ 'W -3^ ft) '^^it % 7IT®T 3T^^)T^ '^T^ ft4^ sfRTft^TTff ^ Jit'S! 'ills'll ft? Ti,*f) 'SIR R 

( 2 ) ft^ft Srft^n^RTRRftlT^R)t'?ftT%R*TR%iJttPI 3TIR)fftRf)'3TRR)T7T‘y7^RT''RTft RT’STft) 

HFT%ftn2'’ft?ftRRft*R'^ armrc ~rc P4l<t)i4lift 1 

(3) (R?) 34ftR?I^%RTO^4^ftRTt%#;57^'4''3R^W'=I^‘^’T^34T«l!ftR4?^3Tn^R4-4'RftTft^'4'34ft 

RT ^ miTft I 

(TST) R)4^ % RlRl^ 4f ftRft sft-^f TRft? ^ ^ ^ RRftr ^ R7 T^ftRt ^ 4f 

nRiffin ftiRT w^qi ^ I «ri*Hi<l ftftRR 60 '4i ft*4tfft his 41*110 RftTsft % Siftifitw pl'fl I 

(4) a4T*4)ftw^3R^3R-ftftRR (3)(R?) 4f R*lTft*iri1^^ftftRR-62 %3RRft ftTft 3TTR?ftR4?T5^3fR 
ftpRRT 63 % 3R7rft TRjft % SiRiR'W f4)41 3RR RRJR R)t ^ RIR "i4T ^ ^ RRRft % I 

59. ftlVl*(lRli*tU 

(■^T) ftW'IT ■ftnfr^nftraTTT'^^ 3lfSltT ?ilRft % 

(1) 3RRTOT^tRT1F4^?5*I^R7'^% 11 ftR%ftTRT3R?ftR%ftRTR^ fti?l'IlRj4)R^R?TRTR15ftT ; 

RT*5 -q^ ft? ^ ijnRH ^f R7 % fw #r R?t^ ftvftiRjwi ^ # Rn R%Rt I 

(2) 3TRiq?rftRTq?4RRlft?704tRRq3TR4'Sra3il1%ft'ftqiftR?R'^4f-^#R^'^q?tRRIRR’^R^ft'^ftTftiq?R 

q?! RTR ifftT I 

(3) ftiOy i ft»HK ^ RTqr?n aifiiq?!^^q?t aiqfa^ftni ^ qftMftrqr qft qn g=t)<R tRiti 

( 4 ) 31 ftRcsn:, 1989 qq? g?qT iso ft 4 f qq?q?t aiqft % ftm ftvftiRiq?R 3^R i ^iRqft, 1990 240 ftq 

3Tqfqq? n®t) qO" (40 hiRi^k Trftq qO qn Rq??0 1 
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(^) (^<<1 'liHl 

(i) arfwft^isn ^3 ^t mha’Wn^mhsr 

3T^t%T 11 

(. n ) 3TI%^ r«l' 1 l Wili ^hK''! TRiTlt % ■art (T!f)( 1 ) ^ ^H^akI 3 T^W ''iit ''JTI 

■ 

54111^1^ 3m ^ 3rf^4^T3rT 

TT AH'^ni ^ I 

60. -sftRTft^ 

(1J Uc'lAF 3Tr’4JRRt^^ni<)’5^'AnqK'l %TStin Tf ^ftT^Jpui^rTfemf^TT 

^ ^ fsRTnf -R % 1^ 3TftR -if ^ f^FRT ^SRETT I 

( 2 )(^) '?f^%'?I?^'^'RTfr%'fHn ^3TRTf%RT ^Ul' ll f^ -grTT^ 

'R'-f ^ffRRt "R 'fMl R? f^RTt 'iRl % 1 

( ’’ 3 ) rIhpI f'Jifrti' arfV^TOt -RT RRfwf ■flqirH'^Ti wn rt ^ trtr rr f^T rttrt %, % 

RRlfR^ffR 3TE -^RTR "RR Rif TTRhl fTR7 RWan tjnf -R^r % 5/3 fcR RR ^ RTRT RT% RR 'RRRf^ TR J lR uU i 

( R) ^ fRRTf 'Rf*^R7rfr RT R^RIR Rft ^ TRTRI -R! RT^fr^ -jR^ rTOT t RT ^fRTRRR R tJ 7^ TR TSRRf T RR TR 
"RTT f^STRR RR RRl ^ TRRI RT RRtfRT fRiRT RRT % -RT TR R» T, RT RTH RTT- % "RR RR> TjRRR' 'R’’! %rT^ 

RTS -if 5/3 RTl RT ff r1hk 1 T^/if rfeRKrl Rif -^irRT RvRf RTt RRRfR rT RTHFif I 

(R} RT?T arfRRTfr RT RThlff ^ 3T^Rf^4ffT RT fRcfOR RR 'JTRfR RR RlRTft ^/-iffSRRl -if “ T;^ -fRRR " ^ Vq -if 
RTR' RRT S, 3RTcff RfHift ^/'RfSRi'H TTR RT RTRT -R^T TIT^ RIsfT ^TRRTt rIRTTI ^/RfSRRR RR -Rf^JRRR 10 fiTT 

T «*RRR“T5;2:-fRRR” '3TRfR % TtRT % STcSTTS^ RTR R RRI fRRT RmRTT : 

RTRl RF RfRTTi' '^/AfeRiTI lR>RfcrffstR -^TRf' % 'fl’RRTR ^RRR TRPR -RRT % T^TTPI Tfif RTT RRRt t :~r- 

(. I) ■^'■TRRTf RT Ri4 r k 1 RtRlff T^/RfepcTRTt 37RfR %T^hlR TTRi qsfA RTf RfrTRf^RRT TTTRT RTR RR RTR FTRT : 

RTR^RfR srfRRTlffRTR.A-Rlff-RT^Rt-^R^-R^RifRR 'itRlfT/Af5RTHT5^ %fRTTf RT RTR^RRR-R TjTt RlT"lf«RRt 
TtA -Rit 3TRRfR RR -?TTf % ST^lh -RR -RRiRT t f^RRRlf RtRTft/Af?RRR -T^RT -TRTR "R 3TRfR -Rif RTR RRRf ^RTURT I 

( II ) -R'TR R^ % RkH ■RtRTff/^fFRTRI RHIj,MltRRi "flT»TR "RT -RRE -Rif 'SlU'D I 

(III) ^-RTf TRTRTTRf^ f-RfaRTT. TrR^fRfRTRTRRTR-RR-RR^-RRTt-^'T^RTfr/AtSRnR-llg^-Fif^'RRR^ I 

(i\’) RtRirt/RfeRRR -Tl^ Rif TTRTfRT RT fRTT R -RT TTTR % T^^RT RfRRRTT RT RRTRTTT "R ^'Ri "^R 3TTTTR RTT RRTR-RR 
TTRTTI ^ ffR7, -RTF -RRTm t f^ 3TR -RF RT airA -RRr % I 

TM^*TU1 ; 

I Rif RRTT3 RRT 'JffRRiTTf RT RTtfRiff -^ArT "A RrArt rA -RT fERT 20 fsR RTT RfRTff/AfFRTRT T^jf RTT RTR ijfRT I 

Riff RT? 180 fFR TTRT -Rif "RTlff f I 

2. fRRfRR Rif -mAra TRfRRnff RT R)A ' RR1 ^ % RTRRT -At rA % fFTTT 20 fSR Rif RfRTTf/AfFRRR RTT RTR fifRT I 

61, 3TOTOTTRT v^|l 

( 1 ) «TfRRTTTf R1 R. A R R f TSTRTrjRRT ^jrff tfpRWR A' RlU/fl ^ ^rAt RTR RTf^ -RT^TITR T^ff -^R R FT 'AtT RR "RR 

^57q?FT Fpqy RTTfR rA trtr a ttrR -RRTR RTfARTiff ^ rImhI Rif "■iiR'lfRn rtA "rtrt RimT % 1 aAvRiTTf -RT -rtArtA Rif Arp 
RT f RttR -RtAT 3TTTTTTttrt -i^ -Rif ^TRTr fRjAf Af TTRR 90 IrR RT R-t-IRTf ArTRtT RRmi 3TRfR At ATttR 360 fiTT A -aTfARTRFf FfAf : 

■qTRT RF fRT 'RTRRTf^RT RftAerffTRf A 3T«R?tT Rfr^ At ^T^AIFR A fArAf ■.RfRRTTA -RT -rArtA Rif ^TR 720 -fcR Rif 3TRfA TTRT 
-RRTRTTRI AnjT RTT RRTRT I- : 

RTR RF Afr fA stTrrttA RT rtArtA rtT (j,<iA AhkI Rt hihH a "rTA rt jt=pAfr A r^rir "fA 720 Rr rtf 3ttttrttr 

^ Atjjt RTT RRTm ff Afr -rTA, Art sr^fifFR rtr, fMrsRT rr A rrrt Art AtAr rtttr ttA -rtAtt i 
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(2) WT ^ 31^TTOT^^^ 

^RTO'qr^j^ 37Ft T^T 41^'i^ I 

(3) arorairn ^ arnfV % T?ro^T^ ^ 3i\T-fH arifVTTIIPTT 

%1^’=T^'^^I97T\ 3Tf»TaFnTt'5^^'^’?T5^t f^aromiTW’^^ 

377^T?^ '3ft 3TfV^ "m % f^rtm ^-Jii^T «fi', w ^ ^7^ t ar^rmirn 'jfft 31^ ^ WIT ^irr^ffe 

Rl '®Ft 'SHTJ. I 

62. Hivl*! 3ii<*)fVl«h ^SIT 'tS'V^ 

3?f^T^iHt in ■!?ft <^M<j,r;, M'f^R 'Pt#lH, ^JTTR R f^Rlt Slftwift 'RT ■'fRHfTTt % i?! 

ITT ■fWt 3T^ 1^10; ■^fRT 1^ ^■'SI'T 7T7TO % feuW#' ST^TTTT ift^ T^TTT ftTRT '^mr, f*T^ 

sTT^iftRRi' t^tj.cFl 'n*II r^^tn ^<.e) Rit *T^Tt ^ ^ ^ I 

63. W'tjlri 

(0 ■5rTjfn''5^%WlR'n;Ri'RR'^''#T'nm'n^'^3Ti(fq^-^|^Tt;3jjCiTit-3n^TT3pTftifSra%r3fTFtniITjf^%i^ 
ar^TiTT'n't^IT^^^STm'n’fRTTl'^iTRiI'q^'^^'^ Vllf^f I'f^'^Ht^^ 'Rfjilil SlftTimft'qT «64^<1's^'R^^Tin 3TRfq%T^tTTR 
12 it 3Tf*T^ Hpl ffnft 1 

(ll) TTfjfn '«R 3Ri7RRTIT''^^'^%'RI>’T^ft^'3TTTR6fll t'f^F;jTRjRT^^%TtP4 3)li^r!;nfRRTt ST^TT^TR 
^ ■sm TTRT Tf^ ijm ^rrTTTfr 3Tgft»-T % Tn^t -Irt -sst wil!6i4 r^r<t)W'^ -bf^ ijM i' JiM^i Ttf=Rn tiTRn iftt -pt i 

64. 

'^•"Rtnfr in ^ -tjT^q ir in ^tt^ ■fe int itqr if ^ nr ttrt wita ^ nmirfr i -qr^j itf % nft^ 
'iTfuwtin n.H-nti ^ft ^trft't 7ft ■3 tt% 'strnfnrttin Wt Tif^Pni ftn fffnt Tit ^ 'irf^Twr ^n 4n+MKt 

^ TfiT % Wwt 59 % Tn-'NwT (^)( 4 ) % dt^ntih-Rffni fimmf'T^ ^ fw’ttn if tn Tfnfr; 

•qr^aTrit'nTT'l^'jra'^ R-.‘f3nTT'ifnT'4it'^'^it'’iirH'^fl'!ftTnt ■m'sitTRT^'Rfgm h'^qif»T^^^'4st aq^'^tiTn 
r^^9H 59 % "Tn-fiTfim ('5n)( 4 ) Tit^iT#! nUMfiK!^’ ■^■^TTToPC^TTfTlfmmt : 

■qTRj irr Rt ^ irmrit ^ -mvi ■^' tsutt % ■qRni’Tn^ ^j^rrifr innirf hrttt rr ttI f, -3 ^% -gto ipt 

int STUftif % ipR aftt ^ I 

65. argfii'^ TfhTRTsrr Mdi '^-fl 

fjTR atfwTfin ^ • ■^T TTiinn:?^'R3;[^'^T^'nit -Rnpit Tpnp t ^ ■rttp "'41 
nft ■nft TpRT ■fm rT ■qr n rttr % nitTR wt imr f^nr rt ipf: 1 

66. ^^■^TTUTOT afftTTRUIcn 

(1) Jtfi-RnTt in iRPnn Prt arqnr ■snnf'TK 'iffitm itk nr -qnR ^,T#;qR if Ttm 'iTRR i 

(lit 3Tf’'-T4Tnt in IRTRTTT tnR ffR ’4TTTT .^'^tTl %iRn Rnli '^fit'll ’'TTtnt 4)l4 ifTI ftR fR'll I 

67. ij,l4y^l 31^ 

(t; 'irfRifnfr in ^-n fr ■mn inr ^nif'u^’n sperfVq % ^ TfWr ■mf^ ^ ■ 

(^) % T^TR 'iTRt yt^ '9t; fn^t^ % fRTJ r: -qr rhIttp'^i ri rr, r 

(93) it RTRR 1R ■93 ■qn 9il*iyP''l '4R 9t% I 
( 2 ) RTifTiPn iTRq RT iTTfR 'RtR '34519 Rt TTRif ; 

(R) ^Rmn 4 inq'q insr in ftmRt rt rot t5V'rr rr ftR rr im ^nnfR, ^ 

(93 ) n.tf ' R T i i 4- RR»j if inm %t ■ftRnff Rt rot Rt ^stott v!- "fOT ^ nt- -f nr 3R[f^41 

(3) imiXOTRRR7T RTfn%TftOTa#Rn^R45^fRKrRn_in^RnqROTRR Rfqu, ^ RtRRR qftRtRRT 
4>( qi^ pTM11 

14 ) 'irfOTTfr in irriiFm jtjjr th ii fu OT Rt rot rr TTRq ■jrif: t-'i ' qn it '■+)I'hm/'R % fiR rt nitR 


RnPTT ; 
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ARV 


*)? % yin'll Pi «D '31'1‘Tinfil' 'Rit 'l“i'ii "ru'lyfs'^j TPT^T ni/T wWt I 


(5) +*<i'iiciA“i ^ PbtH f^"i WPl TT Junl Tit ^iPltTiiO ^ •tii*lms'll nfl ^ 'Jim*[) I 

(6) ^ 3IWl41 ^ Wf fti^'^ITTn t tfl3H«bl (S^lTft 

^ T«IFT ^ ^ ^ 'ni "3:^ m4u!!«I 'T^ff Tft 'Jim'D I 


(7) ^ ■RT iipVi ^4ll?«! '3Ff ’R^RT ■'J1HJ,'|[ I 


3TMIFT7 

68. Hf^^f^TTWT^fVH 

(1) ^ siPimfl ■JIT '+.4-'^i(l f^TFT^ ^4 '^k 1 vftr=i Pifti aiU aifVPm, 1952 (1952 ^ 19)-4 

WT% pF=m ar^TOT^4^i0 'Tf^PiftT^'WOTT^i aifVwdsiVi^'srtT 
■4 WTT 3tP#t^r % ^ ■ptTT 1 

(,2) c^) ^4 ' riK'\ Prffer afiT•3RRR 3#-iPm, 1952 (19S2 i9) %'3RRRf %3Rrf7t 3 tt 43TfRR;rft 

TH 3R?T arPjpRFT "Sfrl »Tro'6Tl’'5RI3n;TT ?lPw4l'RiTAr4lnRRTt'^ AITOT '^TTPf’•il'JHI, 1995 

% ■SRI Tnlrm 1 

( 73 ) 16 1995RRTRtI 

69. 

(I) iflfRRiTfrRTRRpeiRt PiMPdRan ^-'ftrPmR (.2) %aig^R% ^firnn rhrtr 1 

^ 2 ) 37fRR1TTtRTRnP^^ttR'3TORR5tTlf^RT7itfI^5^3lf¥^, 1972 % R1 PlHP^if^ ^-PlPl^lH 

( 3 ) % 3TT77R ^ Rf 7t. #ft I 

{3) (, 1) arPiRurt rtRT fNnrt finPy i Pia ni%fr^ii rh^— 

(.^) l^-RlfTff^ RT 
(73) Tfc^Ti: 

(■q) ^p;T;-7iR7RnR7l^ra%R;T7^'^'5RI3T^Rtfolf’''lp6('Rl a7fRRittt% hhi'mh^i% ai-j+HK3TFl^ 
3T(13R t, RT 

(R) 7R7 ^ Rlt PlTTR ^ TRFT RR ^ R7, RT 

^ Rt} Rlt '^RT 15l% <;’’57^7A'1 '^RT TIHlP^l ^ uls9K, 3RR p67ft qiic'l R 4"ll ''IHlf'-ci "97 ■ 

tTTRI R71 WRT7 % ■'fiTTTiT Rtl, RTNlft % '^i RtI 7lfi?T RTsli feRT Wtpn pTRin im HIHfll 4 

Tin-RiRT TRfi ^ fsF nit TiiPi ^ fr I 

(II) flf'-inTdnTRnt^Rit'^nni^HnitTil^, iJ7^Y^n4nit'^'37‘’7nT6RTP^^ .nfrin^ ^'*7n % Pnn irnr n^rtn 
nn itn Tipft, ^ srP'Erwi 15 nft^ % ^tr % aieintn Tirnt; 

n7^n7ifninf7(1^3TfnnntnTnR^nT7t%3on4T^>nfn^nit^^RRi4tt7itnFn9iTR%^R 30 

7 ^ % TTAimi % frnt; 3710 rrt % 07r nit tr -0 aTfirftnn TifTi nn nm fitm ; 

nTRj mu fm fn^rt arfwrt % Tinn 0’ ^ nn% ura Ihn 3^fnn 0nn nr anniftn Ttm ; 

q^ n^rA0fmfnn0nntm0%7Tnn0nmnRRitm7rmfnm,^%-3tiR% 377inmn, Ttmfm^, ^nmn m 

■m\ rnnrfm, ^ 'Ht nTm^n ^ n^ 12 n#0’ % i^trin 0n, 0nn (100%) nrrm^ nn nm fm?tn n0 ott T^THinm mnf mi 
fltnn Ttm 1 
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70. f^raniw^; 

^^'’’2 ^ <^i4'e)i0 ^4'il Pi^Pw % III "4 Rn,’m3| 'tii4 ^ 4 R^Rgn ^^ti' ^ Piqi'H 

■p.IH ^ilw 31^ ’T^^5^rT'T*n^rr'm^*HSEL^ ^ ^ 'Srf'iiWITt ^ Trar fira; WIT "^T%T3; 1 

(2) 3TP4^)lft’^ 'ti4-qT(| lit 1^ w 3TW PiqiwTsn^^ ’Srr^^r^^^TR’fW3r|iTf^’=T^ i^t'iJTTTJTTt 

TT^ 'SIF ■^SNi TT^T % Rny, ’^TTp^ ■^T^ft «n<,rii IV"iTir MUqfl'i t(i«iRieti't' afiT f^4) 4t WT^ 4 ’Rft-jsTirO ‘'TT wNird '*1^ 

aM f4wT WT-4 WT[ ■?! ^ifterN w% ^ ^ T^I ^niT^ ^ ftwTT % ^ twtt^ Tin I 

71. TBiritrrniftTrar: 

3i? 4^ 3Tfw4 ^4-^i4 4r ■fe?# *4 V)i'4i<H<T ■^ir tirstt 4 wnH^rf^r ■an 11 


72. 'f%rf4^nT)''5n"3)iiif^^3llT'Hin5n‘; 

(1) 3TWTBJ ■?FR-'?W4 ■'TT 3T^[^ 44111 Tin^ '?T^ f ‘art '3'^ 7P14 Ti f44R4f % 3^441 ^ Br^'5(n4 ’’u 

T% Rfi’HiT'qn ^It 74 % Rui, I 

( 2) 'iwr TTTw, 41 aTTqV'M«hni ii'yV.i 44 t 4 4t ft 444't 41' ^ wr r w i w ttot 4 i^ i 



73. f4T^3llTW^f4qt; 

( 1 ) 

tl 

( 2 ) FT Pn^-l % *liq'3^i:T FT pRT-fl FT^4f 3T7 i4tT firil 'HTI 3 Tt4?T 

4> 1^ FTT F "34 Fprt 'Siixi'il I 


■*TT 4443n=r f4*Tq, Wi^ih, FrfFW ^ fwt ftr arerm 44 =;ft ft Ft^ fwti 

3R1FT 4 fft afk FT arf^FTft^f sffT F4Fft4f FT FTTI^4t, TJflflRKI fFTTTT 14tF ^FF 


3T^J^—I 
(Wfris^) 
f^otJl 3^^^ •ilF’^Mrll '3ft 4l«(uil 


TFFT; 
ftFF ; 

4.TJFijro 4tw ftf/ftt 4 it 4 .f f 4t 

3Tf4=tji4 F f4f 4'4> FF4 aftr frt 4f4 4^ ?ri fiRo fif4if 4 f Ift4i 4 ttfs;" 544 ar^ferr F-ri=4) FtT fttif 4, 
TTFlftFlIT 1TF F^fFT giificiqi 4 4 TFt4rI 44 ''JTT FFF/FFFI I 

4 ■31t 4 FTF/FT24 ^ 4^ 4 "SFr 4 f 4? FIfT 4 7T44RT Fti TJFTT F '3'W 4 f % FF "StF FTF f 4 fwft ^fRw 
4 thfRrt f4i41 ft4 4) ^4 4 fiT^ fi4i Rim, 444f ff 4 3TFTF °hRw Ft f 4 ffs FFF/FFFt 4 Vt f 4t 0 ,thi Rti5. fit 4 
Ft 3 t^f4t 44 F iff FFi 4 f % fRtfk 4 ftFft Fft F ■?^F?ifFFT ff4fi 44 F FF 'tF' 4 t ft4ftt 4 444f F 
4 f % F^T tIf ft^ f 4 4TT4t fPri % thrift ft4ft ft If4ff ft 4 Ft f^fRt fff ffft/fffI i 


4^ TRW TTTFflTfTF— 
StfllWT -■ 

■■J^FR : 

ft;fr : 


TFFWT ; 


FF FR ■ 
FFTR : 
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TReim-fl ( P*4I| jIih) 

3I5^-U 


aiftrantt'qr<*>4^410'^'q«mrH^nw%TT n*< g i m ti i H i TTlrpTn-inr 

1. #/5fV*inl/gr. . . Rnriif^atT lil'pjii ■^; 

(i) Wfe"? 

(li) ■^Ri Sfk t;;^ R^^/RfiT ■aftf^ 11 

(iii) "q^ % fnnif ftrm f f^RRFi rRi/rw^ f i afjRftr arr^^rr "k \ 

(iv) (2bi|i ■^JTfR I 

2. ■4'TRqf^r^'^3i%5nqRm/qrRft'^f^3q^qq'qtwTRqt 3Th:-^-Pi^f^%tf^^-5Tr-EitTp)iT% sTTRqRTTi^ ■qr 

^ ^ ^olwi I2tiH 'Jii^ % Rriy, TTTOiqt s^'ii/jj^fl I 


f^FITRi; 


31^^—111 

wi 73 

PliilR TeiR^ ylRUir 
(fqf=iqq70t73li) 


«£IPI ; 

frw ; 

4, .■fqr qrt ^ ftqfqq % qK ■qrn^^ firw qn^/'^RTfr ij fm 

(wt) . (1^) ftqpT wq ti 


2. T^qPT 'il'*l'jRl % I 

qr 

'¥«nq TjFqTjPT q^ff 11 qrqTjfiT. (wpt) . (f^) t 

.(7*ih) fT®#i%7T *h(P'if STFIT Pi^iR qqpT Nlftfl fq^qqi ^ I 


■^RTR : 

HS1IH 'Siftr Pi^f^ qft h^Ri : 
qft qnhs; 


TpqqTTFm, 

[fq^m iii/iv/i8/200i/--'W,] 
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[VFTtll—T3r^4] 

SREEANANTHA GRAMIN BANK 
NOTIFICATION 

Anantapur, the 10th April, 2001 

Srce Anantha Gramin Bank (Officers and Employees) Service Regulations—2000 

No. 117S/PD/CST/2000-2001.— In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1076(21 of 1976) the Board of Directors of Sree Anantha Gramin Bank after consultation with the Syndicate Bank beingthe 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely ■— 

CHAPTER-I 

HtEUMINARY 

1. Short title, commencement and application: 

( 1 ) Tlicse regulations may be called Srce Anantha Gramin Bank (Officers & Employees) Service Regulations, 2(100 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette, 

( 111 ) 7'hc> shall apply to every Officer and Employee of the Bank 

ProN'ided lhat thc> shall not apply, except as otherwise provided in these regulations or to such extent as may be 
speeilicalh or generallv specified by the Board to . 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation 

2. Definitions: 

111 lliesc regulations, unless there is anything repugnant to the subject or context — 

(a) "Act" means the Regional Rural Banks Act, 1976 (21 of 1976), 

(b) "Appointed dale" means the first day of September, 1987, 

(c) “Appointing Authority" means the authority prescribed in Regulation 5(1), 

(d) “Area Manager" means an officer holding the charge of Area Office for the time being; 

(c) "Bank” means the Srce Anantha Gramin Bank Gonda established under Sub-Section (1) of SecUon 3 of 
the Act, 

(0 " Board" means the Board of Directors of the Bank, 

(g) " Branch Manager” means an officer holding charge of a branch for the time being, 

(h) "Calendar Year" means the period commencing from the 1 st day of January of an year and ending with 
11 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman m the case of employees, 

(j) "duly" includes 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time, 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authority, and 

(d) period spent on training while in service. 

(k) “cmolumcni.s" means the aggregate of salary and allowances, if any, 
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(1) “Employee” means a person appointed to any of the posts specified in Regulations (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) "Officer” means a person appointed to any of the posts specified in Regulation 3(a)(l); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) "Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Syndicate Bank; and 

(r) “Semor Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-n 

CLASSnriCATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF 

SERVICE 

3. Classification of Officers and empioyecs 

(a) The officers and employees of the Bank shall be classified as follows. 

(t) Group A-Officer Cadre 
(i) Scale I 
(li) Scale 11 

(iu) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 
(ill) Area Manager 

(iv) Senior Manager' 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-CIcrical Cadre 

Clerical staff, namely Clerk-cum-Cashier, CIcrk-cum-Typist Stenographer and such other categoncs as may 
be specified by the Board from time to time with the pnor approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messcnger-cum-Swccper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all limes all the cadres or 
categories of the officers or employees serving the Bank, 

4. Tfemporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may. subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons m Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 

need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank, 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees ; 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authonty in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by ihc Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living. 

or 

(b) who hal ing a spouse living have entered into or coniracicd a marriage ivilh any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person any other party to the marriage and that there arc other grounds for so doing exempt from the 
operation of this Rule. 

(ii) Declaration 

Ei'Ciy officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule 11. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from lime to time under Sub- 
Section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duly on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event ofhis joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day 

8. Probation 

( I ) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

( II ) An employee promoted to a post in Scale 1 of Officer Gidrc shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probabon for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not 
exceeding three months 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Aulhority his 
performance was dissatisfactory during such period 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation 

(ii) Where during the period of probation, including the penod of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation m the said post 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. IbimlnationofService by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giv ing notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign 

(b) The period of notice required shall be :— 

(i) Three months in the case of an officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Rcgulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his sen ice in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation gn en by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority 

Explanation ; 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has bwn placed under suspension or any notice has been issued to him to show cause why disciplinary' 
proceedings should not be instituted against him until final orders are passed by the Competent Authority 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 y ears of age 

Provided that the Chairman may at his discretion, on recommendation by the Special Rcmcm Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any Unie after completion of the 5 5 > cars of age 
or after the completion of 30 years of the total service in the Bank, whichci er is earlier 

Provided further that no officer or employee shall be retired under this Sub-RcgulaUon unless notice in m nting has 
been served on him atleast three months in case of an officer and one montli in case of an employee m ad\ancc or an amount 
equivalent to three months’ pay in case of an officer and one months’ pay in case of an employee shall be gn en to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggneved by the order of the Chairman, as prov ided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the'chairman and on receipt of such representation the Board shall take a decision wiUiin a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or emplovcc shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be reured in accordance w it h the Sub-Rcgiilatioii (1) such commit¬ 
tee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 

Chairmaa 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation The officer or employee 
who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the last day 
of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the pro\isions of Sub-Regulations (3), (4), (5) and (6) and such instnictions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, there inter-sc semonty shall be reckoned with reference to their semonty in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F 2/17/79-RRB dated the 29 Apnl, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers . 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No 11 -3/90-RRB(l) dated 22 Fcbmaiy, 1991 shall remain the same. 

(v) The intcr-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection ■ 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the mter-se semority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre. 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Evciy officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and sh^l 
not divulge directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank's constituents and customers. 

20. Contribution to Press, Radio, etc 

No officer or employee shall contribute to the press or radio or television, etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary 
or honorary without the previous sanction of the competent authority ; 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or chantable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer . 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency 

( 11 ) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take pan in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative SocicUcs Act. 1912 (2 of 1912) or any other law for the lime being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, I860 
( 21 of I860) or any corresponding law in force 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without pemus^n or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authonty, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate 

(n) An officer or employee who absents himself ftom duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authonty may impose 

Provided that the Competent Authonty may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstt^nces beyond his control and direct that such 
absence or overstayal be regulansed by admissible leave 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, in other cases 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee 

(u) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry 

Explanation 

For the purpose of this Regulation, dowry has the same meamng as in the Dowry Prohibibon Aa, 1961 (28 of 1961) 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description 

Provided that nothing m this RegulaUon shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish 

Explanation 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank, 

( 11 ) buy or sell stocks, shares or secunties of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery m the case of a sale, 

(ill) incur a debt at a race meeting, 

(IV) lend money in private capacity to a constituent of the Bank or have personal dealings with such consutuent 
in the purchase or sale of bills of exchange. Government paper oi any other securities, and 

(V) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his priv'ate employee 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
member 

(2) An officer or employee shall so manage his private affairs *0 avoid insolvency or habitual indebtedness An 
officer or employee who is m debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts w ithin a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal 

Explanation 1 For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which arc fully secured, exceed his substantive pay for tvveh c months 

hxplanation 2 An officer or employee shall be deemed to be unable to liquidate Ins debts within a reasonable 
time if It appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years 

27. Movable, immovable and valuable property 

(1) Everv' officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding 

(a) the immovable property, inhcnted by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him. 

(c) other movable property inherited by him or similarly owned or acquired or held by him . and 

(d) debts and other liabilities ineurred by him directly or indirectly 

Prov idcd that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force 

(2) Every officer shall submit a return of the immovablc/movablc property to the Bank as on 31 st March of each 
year before 3()th April of that year 

(3) No officer shall except with the prior inUmalion to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer 

or 

Provided that the previous sanetion of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with the offiecr, 

or 

(b) otherwise than through a regular or reputed dealer 


(4) Every officer shall report to the Competent Authority every transaetion concerning movable property owned 
/ him cither in his name or in the name of a member of his family if the value of such a property exceeds Rs 1(),()(K) 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property’ held or acquired by him or on Ins behalf or by any member 
of his family as may be specified m the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any persoiy 

Provided that the Competent Authonty may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee whe has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave ■ 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to m Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or completion and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relatn e convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in scn'ice. 

(5) Where the absence of an officer or employee from duty is iMthout leave or his o\ erstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of Ian, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be. oiersta>ed othcmise than under 
circumstances beyond his control. 

30. Prohibition against participation In politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body 
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31. Prohibition against Joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his condittons of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates m a grade or post which is not a grade or post of a 'workman' as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded imder Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to. 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees, 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassbig 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respert of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation . 

For the purpose of this Regulation “public place’’ means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as — 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature, 

38. Penalties 

Without prc)udicc to foregoing Regulation of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure, 

( 11 ) Withholding or stoppage of increments of pay with or without cumulative effect 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(lii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal 
/'Explanation ■ 

The following shall not amount to a penalty within the meaning of this Regulation 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or c.xammation m accordance with the terms of appointment to the post which he holds, 

(n) stoppage ofmcrcmciitts) ofan officer at the efficiency bar m a time scale, on the grounds of his unfitness to cross 
the bar. 

(ill) not giving an officialmg assignment or non-promolion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(rv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post dunng or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment. 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in wnting signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunm' to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if 

(i) the misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal, and 

( II ) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(lii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(ui) withholding of increment for a period not exceeding 6 months 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of incrcmcnt(s) 

( III ) withdrawal of special allowance 

(IV) reduction of pay to next lower stage upto a ma.ximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 
(VI) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in wnting signed b\ the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in wnting and given to the cmplovee and cnquiiy held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself 

Provided further that an enquiry need not be held if 

(i) the misconduct is such that even if proved, the Bank docs not intend to impose punishment of removal or 
dismissal, and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct, and 

(ill) the employee makes a t oluntary admission of his guilt in his rcplj- lo the aforesaid show cause notice 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waned b\ the Competent Authoritv 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court marttal, or 

(b) where the officer or employee has been convicted on a criminal charge, or 

(c) w here the officer or cmplovee has been absconding, or 

(d) where it is for an> other reason impracticable to communicate with him. or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 

Pros idcd that no requirements of Regulation 38 ma\ be wan cd unless reasons for doing so are recorded m w riling 
and placed before the Board 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be dclcgalcd bv the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer 

Prov idcd that the Compclcnt Authonty may. in his discretion, nominate am Officer working in ilic Bank, including 
those deputed from other instituiions. to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything conlaincd in these Regulations, if two officers in dilTcreiit grades or an olTicer and an 
employee arc involved jointly in an incident and disciplinarv proceedings arc soughl lo be lustiliitcd against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Compclcnt Authority 
m respect of both the officer and employee should be the same, the Chairman may direct that the Compclcnt Aulhoniy in 
respect of the Officer shall be the Competent Authority in respect of both the officer and cniplo\ cc involved and a common 
enquiry shall be held into the charges against both of them and the dcicgalion of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt practices 

Nolliwithsianding anyihing conlaincd m these Regulations, the following provisions shall appiv where it is 
alleged that an officer or employee has been guilty of cornipl prjcliccs namely 

(i) Where it is alleged that an officer or employee is possessed of disproporliouaic assets or that he has 
committed an act of cnminal misconduct or where the investigation and prool of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of Ihc 
Chairman, the investigation into the allegations cannot be conveniently undertaken by Ihc Bank Ihc inves¬ 
tigation into the allegations may be entrusted to the Central Bureau oflnvcstigalionorlhc Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty' or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
ofcriminal misconduct as defined in Sections 13,14,15 and 16 ofthc Prevention of Corruption Act 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

® An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of conunuation and 
conclusion ofthc disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(a) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciphnary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or emplo> ee u ill not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF, 

Explanation : The normal retirement benefits such as encashment of privilege lca\c and GratuiW should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authoriri'. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Offieer 

(A) Basic Pay 

(i) For the first three months of suspension 1/3rd of the basic pay which the officer u as drawing on the date 
prior to the date of suspension irrespective of the nature of enquin' 

(ii) For the subsequent period: 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pa> the officer was drawing on the 
date prior to the date of suspension 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified m terms of ( 1 ) and (li) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period ; 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his represcntative(s). 

B. Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clause ( 1 ) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superaimuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Dreatment of nupeniion period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removcd/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Ri$^t to appeal 

d) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority 

(ii) to the Chairman where any other offieer is the Competent Authonty. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service ol an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(ill) in (he case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subicet to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave. 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(Ij Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 

( 1 ) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so . 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as proN ided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty ■ 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave may be accumulated upto 3 Ist December. 1989 for an aggregate period upto 18t) days and from 
1 St January 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(i) Applicauon for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which docs not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion, 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rale of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) When an officer or employee is removed or dismissed from service or dies while m service, credit of sick leave/ 
medical leas e shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
Icave/medical leave, the credit to be afforded to his sick Icave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of 'dies non’ subject to a maximum often days • 

Provided that sick leave/medical leave can be accumulated during his entire scnuce subject to the following 
conditions . 


(i) An officer or employee shall be eligible to receive one months full einoliimcnts during the period ofsick/ 
medical leave. 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any pomon of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/medical leave vv ill be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation . 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to In m and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority The duration of 
extraordinarv' leave to be granted to an officer or employee shall not exceed 90 days on any occasion and .160 days during 
the entire period of his service . 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee ■ 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or m continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment ■ 

Provided that where the Competent Authority is satisfied that sanction of cxtraordinaiv' leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he iiia> direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planmng, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 



[HFT[II-—■^5TO4] 




41 


63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal penod or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave dtall be 
available during the entire period of service of a female officer or employee. 

(li) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported 1^ a certificate issued by a medical practitioner acceptable to the Bank, 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty, 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) m respect of an employee a period not exceeding six days exclusive of the number of days spent on travel, 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from His 
post shall be excluded. 

Proi'idcd that public holidays following the day of his relief shall not be included in computing the joimng time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) Wo joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- VII 

MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees' Provident Fund 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees Pros ident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be cither as per the provisions of the Payment of 
Gratuity Act. 1972 or as per Sub-regulation ( 3 ) hereunder whichever is higher 

(.1) (i) Every officer or employee shall be eligible for gratuip' on- 

la) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other way except by way of punishment after completion of 10 years of service' 

Prov ided that in respect of an employee there shall be no forfeiture of gratum for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that e.xtent only 

(li) The amount of gratmty payable to an officer or emplosee sliall be one month s pay for ci ery completed s ear of 
service or part thereof in e.xccss of six months subject to a maximum of 15 months' paj . 

ProMded that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month 's pay for each completed year of service beyond 30 
years; 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allow ance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of sen icc. as the case ma> be 

70. Domicile 

(1) Evert’ officer or employee shall on his appointment declare his domicile m writing to the Bank in Form B in 
Schedule 111 and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

E\'crs' officer or employee is liable for transfer to am office or branch of the Bank 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessaty for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE1 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place - 

Dale:- 

I .do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the dunes reqmred of me as officer or employee of the.Bank and which 

properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Same In Jull 
Designation. 

Signature 

Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-n 

[ See Regulation 5 (DJ 

Declaration to be obtained from eveiy officer or employee on first appointment 

1, Shri/Smt./Kum._s/o. w/o. d/o __ declare 

as under; 

(i) That 1 am unmarned/a widowerAvidow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage u ith a person ha\ ing a spouse lAing Application for grant 
of exemption is enclosed 

(tv) To be modified. 
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2 I solemnly affirm that the above declaration is true and I uLderstand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 

SCHEDULEm 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place; 

Date; 


1, the undersigned, having been appointed in the service of the_Bank hereby 

declare_(Place) in_(District) as my place of domicile. 

2. *The above is my place of birth 

or 

*The above is not my place of birth. My place of birth is_(Place) in_(District) but 

_(Place) has been declared as my place of domicile for the reasons given below 


Name in full 
Designation and 
Nature of appomtment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


K SATHYANARAYANA, Chairman 
I ADVT-ni/rV/18/2001/Exly.l 
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